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In February 2012, the Provost in conjunction with the Women’s Leadership Council
released a report titled “Report on the Status of Academic Women at the University of
Chicago.” In the forward to that report former Provost Thomas Rosenbaum affirmed the
University’s commitment to diversity, noting that since its founding “the University of
Chicago has aimed to attract the most talented, creative, and impactful scholars, and to
foster a community where ideas are freely exchanged and challenged.” He went on to
write, “if we are not leaders in attracting talented women and men to our ranks, then we
cannot reach our potential.”

The members of this committee concur with former Provost Rosenbaum’s statement
about the significance of diversity to the intellectual work of this institution. In this report
we first outline the charge of the committee and the data we reviewed. We then present a
brief outline of the status of women faculty in the Division. Next we discuss some of the
findings from the faculty climate survey the committee commissioned. Finally, we
present a set of recommendations that we believe will both enhance the numbers and
experience of women in the Division as well as benefit the intellectual work of the
division. We hope that our findings and recommendation will allow the Division to refine
its strategies of recruiting and retaining women faculty.

I. Charge and Data

It was in response to the “Report on the Status of Academic Women at the University of
Chicago” that former Dean Mario Small convened a committee in March of 2013 to
examine the status of women in the Division of the Social Sciences. The committee was
comprised of faculty representatives from Sociology, Political Science, Economics,
Anthropology, Social Thought, History, Psychology, and the Center for the Study of
Gender and Sexuality. The committee was tasked to: (a) discuss the implications of the
Report on the Status of Academic Women at the University of Chicago for the Division;
(b) examine what, if anything is missing from the Status report, particularly with respect
to the academic climate of the Division; and (c) produce a set of recommendations for the
Division. After examining existing data and mounting an original survey on faculty
climate, the committee is prepared to submit our findings and recommendations.

There are three caveats we want to detail before proceeding to put this report in context.
First, this report is limited to a focus on women faculty and their experience in the
Division. While we initially envisioned writing a report that would also discuss issues of
race and sex and their intersection the data proved too limited. Specifically, the number
of faculty who are women of color faculty was too small to guarantee anonymity.
Second, our report will not speak to the experiences of women graduate students. We
expect the Dean and Deputy Provost for Graduate Education to report their findings on

1 Throughout this report we discuss data that are presented in the form of a single self-reported
binary of male/female. We recognize that such a categorization does not adequately represent the
diversity of gender as actualized in society and at the University. We do hope that this initial
exploration of sex and gender differences will generate more research of gender and sex differences
in the Division.



this matter and map out a strategy to improve the experience of all graduate students in
the Division. Our report, therefore, focuses on the experiences, beliefs, and status of
women faculty in the Division. Finally, it should be noted that we use the term “sex”
throughout this report to denote how people self-identify given a binary option.

Data

To explore the status of women in the Division this committee reviewed numerous
sources of information and data. First, Peggy Masson from the Women’s Leadership
Council met with the committee to discuss the data they had collected for the university’s
report on the Status of Academic Women. She reviewed general findings and data
specific to the Division. Committee members also reviewed similar reports from peer
institutions such as Brown, Yale, and New York Universities.

Next, we examined secondary data from the University and other sources.

1. The committee reviewed data from the Survey of Earned Doctorates 2011 to
compare the percentage of women in the pool of Social Sciences departments
compared to the percentage of women on the faculty in these same departments.

2. The committee asked the Office of the Dean to review annual faculty reports to
see if they could detect differences in B.A. and M.A. advising as well as
committee service associated with sex.

3. The committee asked the Office of the Dean to review its data on compensation
packages to see if there were differences in compensation received associated
with sex.

4. The committee asked the Office of the Dean to examine departmental recruitment
reports to map out how many women were in hiring pools, brought to campus for
job talks and eventually hired.

5. The committee requested that the Office of the Dean examine salaries to see if
there were statistically significant differences based on sex after accounting for
important variables such as productivity or rank.

We discovered that much of the data on hand is either of questionable quality or is
unavailable because of confidentiality issues. This is an issue we address in our
recommendations.

Two analyses of compensation, a quintile and z-score analysis, were ultimately
determined to be too blunt for the purposes of this report. The quintile report, however,
did reveal that female junior and mid-career faculty tend to receive comparable
compensation to their male counterparts. However, senior female faculty—those that are
with the University for more than twenty years—seem to lag behind their male
counterparts in compensation.



The Survey of Earned Doctorates data were interesting and indicated that in some fields
there were more women in the pool than are currently represented in our departments.
Despite this finding some on the committee worried that general percentages of women
in the field do not reflect the appropriate pool from which departments in the social
sciences typically draw. For example, some committee members argued that the pool
from which their department draws for hires is narrower than the general numbers on the
pool reported in the Survey of Earned Doctorates.

Where appropriate, the committee will report the findings we have from data internal to
the university. However, as noted earlier, those data are sparse and do not elicit great
confidence. To address the inconsistent data available for our analysis the committee
commissioned a new faculty climate survey in SSD. The new data from this survey
highlighted in the third section of the report detail the attitudes that faculty have about
many aspects of their work, their departments and the division. Before we discuss those
findings, we begin with the descriptive numbers of women in the Division.

Il. Women Faculty in the Division of the Social Sciences

While most of the data presented in this section will focus on the proportion and position
of women faculty in the Division of the Social Sciences, Figure 1 provides an overview
of the percentage of women faculty across the university in divisions and professional
schools. The School of Social Service Administration (SSA) has the largest percentage of
female faculty members at 60%. They are the only unit on campus where women make
up the majority of the faculty. At half that rate, women in the Division of the Social
Sciences account for 30% of the faculty.

Figure 1: Tenure track faculty by sex, status, and division or school 2013
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As is evident in Figures 2 and 3 the percentage of women among the tenure track faculty
in the Division has grown from 6% in 1973 to 30% in 2013 (Figure 2). However, over the
last five years, between 2008 and 2013, the percentage of women among the tenure track
faculty has remained relatively constant, moving from 28% in 2008 to 30% in the last
three years (Figure 3).

Figure 2: SSD Tenure track faculty by sex: 1973-2013

SOCIAL__ F2:MenurefrackfacultybyBex:1973B20130

== THE UNIVERSITY OF ‘
SCIENCES

<& CHICAGO

Source:Dfficefhe@Provostd

BFemalel 19730 1940194%)8 ] 207
I 19780 8190 ] 2028
1983@ [170@90%)8 ] 189@
19888 158@57%)8 ] 181
19938 1490(85%)2 ] 175m
19980 128a77%)2 ] 1660
20038 126[74%)8 | 1718
2008@ 2 125072%)8 | 174m
2013@ 2 125@70%) | 1788

The Division

© 2014 The University of Chicago

Figure 3: SSD tenure track faculty by sex: 2008-2013
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Over the last decade, the size of the faculty in the Division has remained relatively stable
as is evident in Figure 4. Between 2003 and 2013, as the College grew substantially, only
seven additional tenure track faculty were added in the Division, bringing the total
number of faculty to 178. During the same period, while there were some minor
fluctuations from year to year, the percentage of non-tenured female faculty in the
division remained at 9%. The percentage of non-tenured male faculty dropped marginally
from 14% to 12% between 2003 and 2013. The percentage of tenured female faculty rose
from 18% to 21% over the decade, while the number of tenured men dropped slightly
from 60% in 2003 to 58% in 2013. Throughout the ten year span examined in Figure 4
there were always more male and female faculty members in tenured positions than non-
tenured ones.

Figure 4: SSD tenure track faculty by sex and status: 2003-2013
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Figure 5 allows us to view the changes in the number of women faculty for each unit in
the Social Sciences. Most units have increased the percentage of women faculty, ranging
from an increase of 10 percentage points in Comparative Human Development to an
increase of two percentage points in Sociology. Three units had a decrease in the
percentage of women on their faculty over the past decade: Psychology, Anthropology,
and Economics, each dropping five percentage points. Interestingly, those units in the top
half of the tier in terms of percentage of women on their faculty ten years ago—
Comparative Human Development, Psychology, History, and Anthropology—remained
in the top half of the listing ten years later. Comparative Human Development is also the
only unit in Division where a majority of its faculty are women.



Figure 5: SSD %Women faculty / Total # faculty / # Women faculty
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Figure 6 provides a breakdown of faculty in each department by rank and sex. Both
Comparative Human Development (36%) and Psychology (35%) lead the Division in the
percent of their faculty who are tenured women. Economics has the lowest percentage of
the faculty who are tenured women at 4%. Comparative Human Development also has
the largest percentage of their faculty who are non-tenured females at 18%.

Figure 6: SSD Tenure track faculty by sex, status and department 2013
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Figures 7 and 8 indicate that in each year except 2013 and in total between 2003 and
2013 more men were hired as both new assistant and tenured professors, although the
difference in hiring was more extreme for tenured professors in part because of the small
numbers of such hires.

Figure 7: SSD New assistant professor hires by sex, 2004-2013
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Figure 8: SSD New tenured hires by sex, 2004-2013
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The issue of retention has to figure prominently in any discussion about increasing the
number of women faculty in the Division. If we are not able to keep those women faculty



that we hire then we will be in a losing game of replacing those women faculty members
who leave just to remain at a steady state of representation. Figures 9 and 9a presents
some optimistic and troubling news about our efforts to retain women faculty members.
Specifically, the Division has done relatively well at retaining tenured female faculty.
Among those still remaining at the university ten years after their hire, tenured female
faculty have the highest rate of retention. At the other extreme, non-tenured women
faculty have the lowest retention rate. Figure 9a provides greater detail about the different
retention patterns among tenure-track women faculty. The data in this figure suggest that
among recently hired tenure-track faculty retention issues seem to emerge around year
four in their career at the university.

Figure 9: Retention of SSD tenured faculty by sex, 1989-99
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Figure 9a: Retention of SSD newly-hired female faculty
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Finally, we examine to what degree women faculty members are serving in positions of
leadership in the Division. For example, there has never been a woman dean of the
Division. Moreover, as Figure 10 demonstrates there are three units in the Social
Sciences where a woman did not serve as chair over the last 10 years. Some of these
same units have never had a woman serve as chair.

Figure 10: Sex of SSD faculty holding department positions, 2004-2013
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The data presented in the previous figures were meant to provide background information
on how women are represented among the tenure-track faculty in the Division. We now
report the findings from our SSD Faculty Climate Survey.

I11. SSD Faculty Climate Survey 2014

Over Winter and Spring Quarters 2014, the faculty of the Division was surveyed for their
sense of the climate for academic work at the University, as related to questions of
gender, race, and sexual identity. One hundred twenty-one faculty members responded to
this survey (approximately 66% of the entire faculty in the Division). Of those that
responded 73 male faculty and 48 female faculty comprised this total with response rates
of 61% and 80% respectively. The survey was administered by the University of
Chicago’s Survey Lab, Division of the Social Sciences.

Faculty who participated responded to a total of 132 questions, clustered into an array of
categories, ranging from the quality of institutional support they received, to reasons for
remaining at the University, to breakdowns of the time spent on various duties as a
faculty member. The intention was to obtain a granular sense of how faculty assess their
professional experience in departments and at the University, and how that professional
experience informs a more general sense of satisfaction and belonging. In the following
pages we highlight and briefly discuss some key findings from the SSD Faculty Climate
Survey. We focus most closely on those results that informed our list of
recommendations, but we note that results from the full survey are appended to this
document.

Perhaps most concerning are responses about sexual harassment. An astonishing 42% of
women faculty responded affirmatively that they had witnessed or directly experienced
inappropriate behavior or statements related to sex or gender, while only 17% of men
acknowledged witnessing such remarks. (Figure 11, p.46)%

2 Page numbers refer to the page on which you can find the appropriate chart and data in the faculty
climate report included in Appendix B.
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I have witnessed or been the target of
inappropriate behavior or statements on
sex or gender in my department

100%
90%
80%
70% W Agree Strongly
60% B Agree Somewhat
0,
Zgo//o @ Don't Know / No Opinion
0
30% B Disagree Somewhat
20% B Disagree Strongly
10%
0%
Women
Figure 11

Moreover, when asked whether sex discrimination or harassment was a problem in their
departments, 85% of men disagreed, as compared with 52% of women (Figure 12, p. 48).

Sex discrimination or harrassment is a
problem in my department

100%
90%
80%
70% W Agree Strongly
60% B Agree Somewhat
509
OOA) @ Don't Know / No Opinion
40%
309 B Disagree Somewhat
0
20% B Disagree Strongly
0
10%
0%
Women
Figure 12

When asked whether they believed that faculty colleagues in their departments would
speak up if they saw an instance of discrimination based on sex, 46% of women faculty
disagreed, as compared with 10% of men (Figure 13, p. 49).

11



Faculty in my department would be
likely to speak up if they saw an instance
of discrimination based on sex

100%
90%
80%
70% M Agree Strongly
60% B Agree Somewhat
509
40(;) @ Don't Know / No Opinion
0

30% B Disagree Somewhat
20% W Disagree Strongly
10%

0%

Women
Figure 13

Thus, a sizeable fraction of women faculty lack confidence that their colleagues would
affirm a core tenet of gender equity. Asked whether their departments provided a
supportive environment for female faculty, 42% of women faculty expressed some level
of doubt. By comparison, 11% of male faculty responding to this question expressed
skepticism (Figure 14, p.45).

My department provides a supportive
environment for female faculty
100%
90%
80%
70% M Agree Strongly
60% B Agree Somewhat
50% @ Don't Know / No Opinion
40%
B Disagree Somewhat
30% .
20% B Disagree Strongly
10%
0%
Women
Figure 14
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The collected data also provide information about satisfaction with other tangible and
intangible factors. While male and female faculty members believe that tangible
responsibilities and resources—salary, institutional recognition and teaching
assignments—are equitably allocated, there are striking differences in more intangible
dimensions of professional experience—in the sense of belonging and trust in shared
values. There is an appreciable perception gap between male and female faculty.

In terms of tangibles, 39% of female faculty stated that they were either very dissatisfied
or somewhat dissatisfied with their current salary, as compared to 34% of male faculty

(Figure 15, p.6).

Satisfaction with current salary
100%
90%
80% W Very Satisfied
70% .
B Somewhat Satsified
60%
50% @ Neither Satisfied nor
40% Dissatisfied
30% B Somewhat Dissatisfied
0,
20% B Very Dissatisfied
10%
0%
Women Men
Figure 15
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While a larger fraction of female faculty (21%) than male faculty (14%) expressed some
degree of dissatisfaction with their teaching assignments, this sentiment was
counterbalanced by the higher fraction of female faculty (77%) satisfied with their
teaching assignments, compared to male faculty (67%, Figure 16, p.4).

Satisfaction with teaching load
100%
90%
80% W Very Satisfied
70% .
B Somewhat Satsified
60%
50% @ Neither Satisfied nor
40% Dissatisfied
30% B Somewhat Dissatisfied
20% B Very Dissatisfied
10%
0%
Women Men
Figure 16

In response to questions about institutional recognition for research accomplishments
(p.7), financial support to attend professional meetings (p. 12), provision of lab space and
equipment (p. 15), or quality of support from the Divisional Dean (p. 26), there were
insignificant differences in the answers coming from female and male faculty.

Only questions related to quality of attention from the University Research
Administration Office (p. 24), shared computational services (p. 18), and support for
supervised graduate students (p. 19) elicited significantly difference responses from
female and male faculty. These data indicate that direct and tangible material conditions
are not drivers of sex disparities in overall satisfaction.

However, significant disparities between the responses of women and men emerged in
response to questions about the less easily measured components of their work
experience. When asked whether women faculty are obliged to perform more service
duties within their departments, 83% of women responding agreed with this statement,
while only 21% of men did (Figure 17, p. 44).
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Women faculty face a greater service
load than do men in my department
100%
90%
80%
70% M Agree Strongly
60% B Agree Somewhat
50% @ Don't Know / No Opinion
40%
B Disagree Somewhat
30% .
20% B Disagree Strongly
10%
0%
Women
Figure 17

A larger fraction of female faculty (36%) than male faculty (21%) reported not having the
support of a faculty mentor when they have needed and/or wanted one. A larger fraction
of male faculty (29%) reported not needing or wanting the support of a mentor, compared
to 17% of female faculty (Figure 18, p.27).

At times when you have needed or
wanted one, have you had a University of
Chicago faculty mentor?
100%
90%
80%
70%
60% @ Have Not Needed nor Wanted
50%
EYes
40%
30% ENo
20%
10%
0%
Women
Figure 18
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Among women faculty, 26% believed their colleagues did not value their research
sufficiently, as compared with 13% of men (Figure 19, p. 43).

Your colleagues value your research

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

W Agree Strongly
[ Agree Somewhat
B Disagree Somewhat

W Disagree Strongly

Women

Figure 19

Similarly, 35% of women faculty expressed concerns about voicing opinions, complaints
or ideas about departmental policies, as compared with 15% of men (Figure 20, p.35).

You feel comfortable voicing opinions,
complaints, or ideas about departmental
policies

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

B Agree Strongly
@ Agree Somewhat
B Disagree Somewhat

B Disagree Strongly

Women

Figure 20
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Significantly, women faculty who voiced dissatisfaction about a sense of belonging saw
departments, rather than the campus or institution as a whole, as the locus of the problem.
For example, 44% of women faculty expressed some degree of intellectual isolation in
their departments, as compared to 30% of male faculty (Figure 21, p. 38).

You feel intellectually isolated in your
department

100%
90%
80%
70%
60% W Agree Strongly
50% @ Agree Somewhat
40% B Disagree Somewhat
30% B Disagree Strongly
20%
10%

0%
Women Men
Figure 21

17



Similarly, 46% of women faculty stated that they felt socially isolated within their
departments, versus 23% of men (Figure 22, p. 39).

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Women

department

You feel socially isolated in your

B Agree Strongly
@ Agree Somewhat
B Disagree Somewhat

B Disagree Strongly

Figure 22

Fifty percent of responding women stated they questioned, to some degree, whether they
“fit” within their departments, as compared to 22% of men (Figure 23, p.37).

You feel as if you 'fit' in your department

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Women

W Agree Strongly
@ Agree Somewhat
B Disagree Somewhat

W Disagree Strongly

Figure 23
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When the point of reference for these questions shifted from “home department” to “U of
C campus overall,” both the degree of negative response, and the discrepancies between
female and male responses decreased significantly (pp. 40, 41).

The contrast between faculty perceptions, by gender, of parity in resources on the one
hand, and disparities in interactions, experiences, and trust, on the other hand, are
striking. The fact that these inequities and concerns arise in the “soft” components of
faculty experience implies that appropriate remedies probably cannot be addressed by
administrative fiat. Individual departments, rather than administrative offices or the
campus as a whole, seem to be the locus of climate concerns. Consequently, ameliorative
measures will need to be local as much as divisional, and directed toward improving
everyday relations and behaviors among colleagues. Many of the qualitative experiences
reported might also result from women being a minority group within the context of each
department. This might be addressed within departments through hiring with a focus on
equity.

1VV. Recommendations

This committee first and foremost emphasizes the importance of the Dean requiring each
department to discuss the issues raised within this report and submit a plan to address
each issue.

In response to the Faculty Climate Report and the other data reviewed by the committee,
we offer three recommendations, unanimously endorsed by the group and an additional
five that did not receive the backing of the entire committee.

1) Divisional Office for Sexual Harassment: Our most urgent recommendation is to
create, at the Divisional level, a person/place where incidents of sexual harassment can be
reported, and where the process of investigation, assessment, and action (if warranted)
will begin. Although the University has such capacity in the Provost’s office, evidently
that resource has not been effective enough, in the sense that a significant problem still
remains.

2) Departmental Reports on Diversity: Each department should be required to submit
an annual report on their efforts to recruit, retain and support female faculty. The
committee recommends that, at the very least, this report contain the numbers of women
and men who applied, the numbers invited to apply, and the numbers selected for
interviews and offers. Similarly, departments should consider current and prior trends in
retention, promotion and tenure rates among women and men.

3) Tracking of Recruitment and Retention Data: The Dean’s office should put in
place a better system to track and analyze data on job applications from women, campus
visits by them, and offers to them, as well as patterns in retentions and promotions. The
current collection of data on recruitment and retention efforts is inconsistent across units
and rarely analyzed. Given that this committee lacked access to potentially informative
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data, in part due to inconsistencies in how records have been kept, we recommend
periodic review of trends in the division once better tracking systems are in place.

In addition we offer several more recommendations, thought by some on the committee
to be less urgent than the first group, but nevertheless worthy of consideration.

4) Departmental Point Systems for Service: The Division might consider allowing or
even urging departments to implement a point system, whereby faculty would receive a
designated number of points for each act of service in which they engage. As noted
earlier, female faculty members believe that they are providing more than their fair share
of service to their departments, the Division and the University. Much of that service
might be considered informal, such as advising students. While we can never devise a
system that will account for all service, a point system like the one used at Princeton
could improve tracking of who is providing service and to what degree. Such a system
could be tied to other benefits and support, such as research support or faculty leave. It
should be the responsibility of each department to develop a clear statement about how
time and effort should be allocated and manage commitments. We recommend that a
report on administrative responsibilities across the department be included in each
department’s annual Chair’s report.

5) Mentoring Programs: One of the issues raised by female faculty was a feeling of
being left out of the inner circle of their department. They worried that they were
excluded from the internal decision-making of their department. Similar concerns were
raised about the lack of a mentor who could serve as a role model, provide advice about
advancement, and promote their career. To address those concerns, the Division might
encourage departments to institute a more formal mentoring program, for both male and
female junior faculty. Each junior faculty member could be assigned an official mentor in
their department. Mentors should be provided some form of compensation and would
also be asked to formally account each year on the progress of the junior faculty member
they are mentoring.

6) Periodic Survey of the Faculty: The Division could also conduct a faculty climate
survey periodically and make the results public. It is important that the Division continue
to monitor faculty attitudes about teaching, research and departmental culture.

7) Divisional Fund for Inclusion and Diversity: The Division might establish a new
fund to which units can apply for financial support to develop and implement programs
that highlight the research of women. This fund could also provide financial assistance to
units interested in hosting female visiting professors and post-docs as a form of faculty
recruitment.

8) Divisional Deputy Dean for Diversity and Inclusion: The Division might establish a
new Deputy Dean position, a person who would focus on increasing the number of
women in the Division, as well as expanding programming and curriculum in support of
and highlighting women. This position should be held by a faculty member. The
appointed faculty member would be responsible for working with the leadership in the

20



Division—office of the dean, chairs, center directors—to develop new strategies to
expand our efforts around diversifying the faculty, curriculum and divisional leadership.

Note that while some of the recommendations above are stated only for female faculty,

they could easily be broadened to include persons of color as well as members of other
underrepresented groups.

APPENDIX A:
Report on the Status of Academic Women (FULL CHARTS)
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Division of the Social Sciences
2014 Faculty Climate Survey
Gender Charts and Cross-Tabs

May 14, 2014

Prepared by:
:m: THE UNIVERSITY OF CHICAGO

7 SURVEY LAB
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Please rate your SAtiSTACtiON With... ......ooociii e e e et e e e te e e s be e e e ebeeeeabaeesabaeeentaeessaeesbaeeesteesnssaeesareaans 4

For each of the following, please rate the quality of the resources available tO YOU. .......ccccociieeciii e 13
Are graduate students adequately supported by the division or department to participate in your research work? ........cccc......... 19
Are you able to access sufficient teaching assistants or graders for your class 10ad? ..........cocveieiiiiiciie e e 20
Please rate the quality of administrative SUPPOIt YOU BET FrOM .....ccuiiiiiiii ettt e te e et e e e be e e e aae e eaeeaan 21

At times when you needed or wanted one, have you had (or do you now have) a mentor or colleague at the University of Chicago

WO Lttt ettt et h e et h e e eh et e bt e e h et e a b £ e b e e e h et ea bt e SR e e ehbeea b e e SR e e Sb e e b At SRRt e he e ehe e e b e e ehe e e ae e e bt e bee s bt e bt e et e ebeeenreeares 27
Personal fit and recognition: How much do you agree or disagree that ...........coouiieeiiiieciie ettt et 33
Gender: How much do you agree or diSagrEe that..........c..eiciii ettt e et e e e ate e e s bee e eabeeeesaesesbeeenabeeeentaeensseas 44
Race: How much do you agree or diSagree that ........cc.uiiciii e e e s e ae e e st e et ea e e srtee e steeesnsaeesataeeenteeennes 51
Sexual Orientation: How much do you agree or diSagree that...........c.uie ettt e e e et e e eabe e eaneas 58
How often do you feel that your colleagues expect you to represent the "point of view" of all people who share your.................. 63

Think about visiting lecturers, guest speakers and workshop presenters that your department or unit may invite from outside the

LA =T Y1 TP 68
Please rate the following statements with respect to your department OF UNIT. .........ccoceriiieninieniinieiee et 70
How much do you agree with the following statements about your department? ..........ccocceeiiiicieiie e 77
For how many of each of the following types of individuals do you currently serve as their official adviser? ..........cccccocovveeveennnnnn. 81

On how many administrative committees or subcommittees (like admissions, recruiting, curriculum, etc.) do you currently serve?

In the last three years, for how many academic quarters (excluding summers) were you NOT in academic residence? .................. 82

On average, how many hours per month do you spend on informal mentoring of junior faculty (counseling, advising, advocating

Lo TR 4 =TTl o= o =1 1 SRS USSR 82
HOW SatiSTIed @r@ YOU OVEIAll... c...ooiiiieieee et ettt ettt e bt a e st e st e et e e s b et s ab e e bt e sbe e eab e e b besabeenbeesaeesabeenneennnes 83
Please rate how true the following statement is for you. Personal Responsibilities... ......cceeeueiiiiieeciie e 85
HOW MUCH tiME 0O YOU SPENT ON... ettt ettt ettt e bt e st st e s bt e e b e e b bebeesab e e bt e sbeeebeenbeesabeenneenseeenbeenneenane 86

How important to you is having a leadership position at the University of Chicago (chair, dean, director of a center or institute)? 89

For each activity, please indicate whether you spend less, about the same, or more time, compared to your departmental
oo 1 1=T = U T3S 90

Please indicate whether you agree or disagree with the following statements. Relative to others at your rank, you have had
comMParable OF Detter OPPOIrTUNITIES T0... ..oiii it ettt et e bt e st eabe e s b e e s ab e s beeshbeeaseesbeessseeneenanean 99

Please rate your level of agreement with the following statements about the hiring process. ......ccccccveevveeicieeeiiecccee e 103

Have you received any of the following resources as a result of your own negotiations, through the terms of an outside award, or as
part of an offer by the University, since your initial hiring agreement at the University of Chicago? .........ccccceevveeiieeiceeeeciieennns 108

If you chose to stop the tenure clock for any reason, how supportive was/were your unit(s)/department(s) in facilitating this
ol T ol OO TP TP RPRRUPPOPPRRPTOt 114
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Have you ever considered leaving the University 0f ChIiCAB0? .......cooiiiiiiiiiiieie ettt et st 115

Please rate the following in terms of your decision to remain at the University of Chicago. ........ccccceevuiriiiinierieiniieeeec e 116
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PLEASE RATE YOUR SATISFACTION WITH...

Please rate
_ your
100.0% satisfaction
with-* our
teaching load
B Very dissatisfied
20.0% _|:| Somewhat
dissatisfied
0 Meither satisfied
nor dissatisfied
E DSgtr_n?_wQat
60.0% gy L USTIE
ﬂ B Very satisfied
o
o
Male Female
Gender
Please rate your satisfaction with-Your teaching load * What is your gender? Crosstahulation
What is your gender?
Male Female Total
Flease rate your Wery dissatisfied Count 2 g 7
satisfaction with-Your % within What is your 27% 10.6% 5.8%
teaching load gender?
Somewhat dissatisfied Count a g 13
% within What is your 11.0% 10.6% 10.8%
gender?
Meither satisfied nor Count 14 1 15
dissatisfied % within What is your 19.2% 21% 12.5%
gender?
Somewhat satisfied Count 23 12 35
% within What is your 315% 25 5% 29 2%
gender?
Wery satisfied Count 26 24 a0
% within What is your 35.6% A% 41.7%
gender?
Total Count 73 47 120
% within What is your 100.0% 100.0% 100.0%
gender?




100.0%—

80.0%

Flease rate
your
satisfaction
with-The

quality of the

students
] Somewhat

G0.0%

Percent

40.0%

20.0%

dissatisfied

Somewhat
U satistied

[ wery satisfied

0.0%

T
ale

Gender

T
Femals

undergraduate

| Meither satisfied
nar dissatisfied

Please rate your satisfaction with-The quality of the undergraduate students * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Flease rate your Somewhat dissatisfied Count 3 2 ]
satisfaction with-The % within What is your 41% 4.3% 42%
quality of the gender?
undergraduate students Meither satisfied nor Count 1 2 3
dissatisfied % within What is your 1.4% 43% 2.5%
gender?
Somewhat satisfied Count 149 g9 28
% within What is your 26.0% 19.1% 23.3%
gender?
Very satisfied Count 50 34 a4
% within What is your f8.5% 72.3% 70.0%
gender?
Total Count 73 a7 120
% within What is your 100.0% 100.0% 100.0%

gender?
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100.0%=

30.0%

B0.0%

FPlease rate
your
satisfaction
with-"our

current salary
B very dissatisfied

_|:| Somewhat
dizsatizfied

Somewhat
_D satisfied

Percent

40.0%

20.0%

Male

B very satisfied

Gender

Female

O Meither satisfied
nar digsatisfied

Please rate your satisfaction with-Your current salary * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Please rate your Very dissatisfied Count 10 7 17
satisfaction with-Your % within What is your 13.7% 15.2% 14.3%
current salary gender?
Somewhat dissatisfied Count 15 11 26
% within What is your 20.5% 23.9% 21.8%
gender?
Meither satisfied nor Count g 4 13
dissatisfied % within What is your 12.3% B.7% 10.9%
gender?
Somewhat satisfied Count 27 17 44
% within What is your A7T.0% T.0% 37.0%
gender?
Yery satisfied Count 12 7 19
% within What is your 16.4% 15.2% 16.0%
gender?
Total Count 73 46 114
% within What is your 100.0% 100.0% 100.0%

gender?




FPlease rate
your
satisfaction

100.0%=
recognition and

30.0%

B0.0%

Percent

appreciation of
L your research,
scholarship or
creative output

B very dissatisfied

40.0%

Somewhat
— Gigsatisfied
0 Meither satisfied
nor dissatisfied

Somewhat
O satisfied

Male Female

Gender

1 "ery satisfied

Please rate your satisfaction with-University recognition and appreciation of your research, scholarship or creative

output * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Flease rate your Wary digsatisfied Count a i 13
satisfaction with- % within What is your 11.1% 106%  109%
niversity recognition and gender?
appreciation of your - -
research, scholarship or Somewhat dissatisfied Cnu.nt. . 11 12 23
creative Dutput % within What is your 165.3% 25 89 19.3%
gender?
Meither satisfied nor Count 18 10 28
dissatisfiad % within What is your 25.0% 21.3% 23.5%
gender?
Somewhat satisfied Count 18 11 29
% within What is your 25.0% 23.4% 24 4%
gender?
Wery satisfied Count 17 g 26
% within What is your 23 6% 19.1% 21.8%
gender?
Total Count 72 47 1184
% within What is your 100.0% 100.0% 100.0%

gender?
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100.0%=

30.0%

B0.0%

Percent

FPlease rate
your
satisfaction
with-Universit¥
recognition o
your teaching

= Very dissatisfied
| Somewhat
dissatisfied
0 Meither satisfied
nar dissatisfied

40.0%

— 1 Somewhat
satisfied
B Very satisfied

Male Female

Gender

Please rate your satisfaction with-University recognition of your teaching * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Please rate your Very dissatisfied Count 10 3 13
satisfaction with- % within What is your 141% 6.4% 11.0%
University _recugnmnn of gender?
yourteaching Somewhat dissatisfizd Count 12 12 26
% within What is your 16.9% 29.8% 22.0%
gender?
Meither satisfied nor Count 149 14 33
dissatisfied % within What is your 26.8% 29.8% 26.0%
gender?
Somewhat satisfied Count 14 12 27
% within What is your 21.1% 25.5% 22.9%
gender?
Wery satisfied Count 15 4 149
% within What is your 21.1% 3.5% 16.1%
gender?
Total Count 71 a7 118
% within What is your 100.0% 100.0% 100.0%

gender?
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B0.0%

Percent

40.0%

Please rate yvour
satisfaction with-
Universit
recognition of your
advising/mentoring

B very dissatisfied

| Somewhat
dizsatisfied

0 Meither satisfied
nor dissatisfied

0 Somewhat
satisfied

B Very satisfied

20.0%

Male

Female

Gender

Please rate your satisfaction with-University recognition of your advising/mentoring * What is your gender?

Crosstabulation
What is your gender?
Male Female Total
Please rate your Very dissatisfied Count 16 10 26
satisfaction with- % within What is your 22.2% 21.3% 21.8%
IIniversity recognition of gender?
your advisingimentoring =g o et dissatisfizd Count 15 13 28
% within What is your 20.8% 277% 235%
gender?
Meither satisfied nor Count 16 10 26
dissatisfied % within What is your 22.2% 21.3% 21.8%
gender?
Somewhat satisfied Count 14 12 26
% within What is your 19.4% 25.5% 21.8%
gender?
Wery satisfied Count 11 2 13
% within What is your 15.3% 4.3% 10.9%
gender?
Total Count 72 47 1184
% within What is your 100.0% 100.0% 100.0%

gender?
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100.0%=

FPlease rate
your
satisfaction
with-The
intellectual
stimulation in

30.0%

L your day-to-day
contacts with
faculty

B0.0%

Percent

40.0%—

calleagues

B very dissatisfied

0 Somewhat

dizsatizfied

O Meither satisfied
nar digsatisfied
Somewhat
satisfied

B very satisfied

Male Female

Gender

Please rate your satisfaction with-The intellectual stimulation in your day-to-day contacts with faculty colleagues *

What is your gender? Crosstabulation

What is your gender?

Male Female Total
Flease rate your Wery dissatisfied Count 3 4 7
_satlsfactmnmth-Thg _ % within What is your 478 g 50 5 g0y
intellectual stimulation in gender?
your day-to-day contacts - -
with faculty colleagues Somewhat dissatisfied Count 10 10 20
% within What is your 13.9% 21.3% 16.8%
gender?
Meither satisfied nor Count 10 2 12
dissatisfiad % within What is your 13.9% 43% 10.1%
gender?
Somewhat satisfied Count 18 12 30
% within What is your 25.0% 25.5% 25.2%
gender?
Wery satisfied Count 31 15 &0
% within What is your 431% 40.4% 42.0%
gender?
Total Count 72 47 1184
% within What is your 100.0% 100.0% 100.0%
gender?

10
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100.0%=

30.0%

B0.0%

Percent

Flease rate
your
satisfaction
with-The
halance
between your
L professional
and personal
life
B very dissatisfied

40.0%

Somewhat
— Gigsatisfied
0 Meither satisfied
nor dissatisfied

Somewhat
O satisfied

1 ery satisfied

Male Female

Gender

Please rate your satisfaction with-The balance between your professional and personal life * What is your gender?

Crosstabulation
What is your gender?
Male Female Total
Flease rate your Wary digsatisfied Count 2 3 10
satisfaction with-The % within What is your 7 g8 17.0% g 405
halance between your gender?
professional and - -
personal life Somewhat dissatisfied Count 149 10 29
% within What is your 26.4% 21.3% 24.4%
gender?
Meither satisfied nor Count 16 13 249
dissatisfiad % within What is your 22.2% 27.7% 24.4%
gender?
Somewhat satisfied Count 14 12 k)|
% within What is your 26.4% 25.5% 26.1%
gender?
Wery satisfied Count 16 4 20
% within What is your 22.2% 3.5% 16.8%
gender?
Total Count 72 47 1184
% within What is your 100.0% 100.0% 100.0%

gender?

11
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Percent

100.0%=

30.0%

Please rate your
satisfaction with-

Financial
support to
attend

\— tations

B0.0%

Male

DSumewhat
dissatisfied

nor dissatisfied

Gender

Female

Aery satisfied

meetings/presen

BEYery dissatisfied

DNe'rther satisfied
OSomewhat satisfied

Please rate your satisfaction with-Financial support to attend meetings/presentations * What is your gender?

Crosstabulation
What is your gender?
Male Female Total
Please rate your Wery dissatisfied Count ] ] 11
satisfaction with- % within What is your 8.3% 10.6% 9.2%
Flftnandmal supportto gender?
atten - -
meetings/presentations Somewhat dissatisfied Count 12 7 19
% within What is your 16.7% 14.5% 16.0%
gender?
Meither satisfied nor Count 7 9 16
dissatisfied % within What is your 97% 19.1% 13.4%
gender?
Somewhat satisfied Count 16 10 26
% within What is your 22.2% 21.3% 21.8%
gender?
Yery satisfied Count 31 16 47
% within What is your 431% 34.0% 39.5%
gender?
Total Count 72 47 1184
% within What is your 100.0% 100.0% 100.0%

gender?

12
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FOR EACH OF THE FOLLOWING, PLEASE RATE THE QUALITY OF THE RESOURCES AVAILABLE TO YOU.

FD;EIFCH of the
| ollowing,
100.0% _____ please rate the
quality of the
resources
available to
80.0% you.-Office
computer,
printer,
software

B Very inadequate
| Somewhat
inadequate
[ Adequate
[]%ery good
Bl Excellent

G0.0%

Percent

40.0%

20.0%

ale Femals

Gender

For each of the following, please rate the gquality of the resources available to you.-Office computer, printer,
software * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
For each of the following, Very inadequate Count 5 2 7
please rate the quality of % within What is your 6.8% 43% 5.8%
the resources availahle to gender?
you.-Office computer, -
printer, software Somewhat inadeguate  Count 7 7 14
% within What is your 9.6% 14.8% 11.7%
gender?
Adequate Count 18 14 32
% within What is your 24 7% 259.8% 26.7%
gender?
Very good Count 17 7 24
% within What is your 23.3% 14.9% 20.0%
gender?
Excellent Count 26 17 43
% within What is your 35.6% 36.2% 35.8%
gender?
Total Count 73 47 120
% within What is your 100.0% 100.0% 100.0%
gender?
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ST e

30.0%

For each of the

following,

quality of the
resources

available to
yaou.-Office

B0.0%

Percent

furniture and
lighting

0 Somewhat

inadequate
[ adequate

40.0%

Male

Female

Gender

O very good
B Excellent

please rate the

B Very inadeguate

For each of the following, please rate the quality of the resources available to you.-Office furniture and lighting *
What is your gender? Crosstabulation

What is your gender?

Male Female Total

For each of the following, Very inadequate Count 7 3 10

please rate the quality of % within What is your 9.6% 6.4% £.3%

the resources available to gender?

?riugté.t-iS;ﬂce furniturs and Somewhat inadeguate  Count g 7 16
% within What is your 12.3% 14.9% 13.3%
gender?

Adequate Count 25 13 38
% within What is your 34.2% 277% N.7%
gender?

Wery good Count 13 11 24
% within What is your 17.0% 234% 20.0%
gender?

Excellent Count 149 13 32
% within What is your 26.0% 277% 26.7%
gender?

Total Count 73 a7 120
% within What is your 100.0% 100.0% 100.0%

gender?

14
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30.0%=

B0.0%

Percent

40.0%

For each of the

following,

esources

you.-Lab

Somewhat
— inadequate

[ adequate

20.0%

0.0%—

Male

O very good
B Excellent

Gender

Female

please rate the
quality of the

availahle to

space and lab
equipment

B Very inadeguate

For each of the following, please rate the quality of the resources available to you.-Lab space and lab equipment *

What is vour gender? Crosstabulation

What is your gender?

Male Female Total
For each of the following, Very inadequate Count 7 4 11
please rate the quality of % within What is your 22 6% 21.1% 22.0%
the resources available to gender?
you.-Lab space and lah -
equipment Somewhat inadeguate  Count 7 g 12
% within What is your 22.6% 26.3% 24.0%
gender?
Adequate Count g i 14
% within What is your 25.0% MNE% 28.0%
gender?
Wery good Count f 1 7
% within What is your 19.4% 5.3% 14.0%
gender?
Excellent Count 3 3 i
% within What is your 9.7% 15.8% 12.0%
gender?
Total Count ch 18 a0
% within What is your 100.0% 100.0% 100.0%

gender?

15
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Percent

40.0%

For each of the
following,
please rate the
quality of the
resources
available to
you.-Space for
graduate
students

B Very inadeguate
Somewhat

— inadequate

[ adequate

O very good
B Excellent

20.0%

0.0%—

Male

Gender

Female

For each of the following, please rate the quality of the resources available to you.-Space for graduate students *
What is your gender? Crosstabulation

What is your gender?

Male Female Total
For each of the following, Yery inadequate Count 25 11 36
please rate the quality of % within What is your 40.3% 27 5% 35.3%
the resources availahle to gender?
you-Space for graduate -
students Somewhat inadeguate  Count 15 15 30
% within What is your 24 2% ITHE% 25.4%
gender?
Adequate Count 15 10 256
% within What is your 24 2% 250% 24.5%
gender?
Wery good Count ] 2 7
% within What is your 21% 5.0% 6.9%
gender?
Excellent Count 2 2 4
% within What is your 3.2% 5.0% 3.9%
gender?
Total Count 62 40 102
% within What is your 100.0% 100.0% 100.0%

gender?
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Percent

100.0%=

30.0%

B0.0%

For each of the

following,

you.-

research
funding

0O Somewhat

40.0%

Male

inadeguate
[ adequate
O very good
B Excellent

Gender

Female

please rate the

quality of the
resources
available to

Discretionary

B very inadeguate

For each of the following, please rate the quality of the resources available to you.-Discretionary research funding

*What is your gender? Crosstabulation

What is your gender?

Male Female Total
For each of the following, Very inadequate Count 10 g 14
please rate the quality of % within What is your 13.9% 20.0% 16.2%
the resources availahle to gender?
you.-Discretionary -
research funding Somewhat inadeguate  Count 13 11 24
% within What is your 18.1% 24.4% 20.5%
gender?
Adequate Count 20 11 Ky
% within What is your 27.8% 24.4% 26.5%
gender?
Wery good Count 14 i 20
% within What is your 19.4% 13.3% 17.1%
gender?
Excellent Count 15 3 23
% within What is your 20.8% 17.8% 159.7%
gender?
Total Count 72 45 117
% within What is your 100.0% 100.0% 100.0%

gender?

17
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100 0% e I please rate the

For each of the
following,

quality of the
resources

30.0%

B0.0%

Percent

available to
L you.-Shared
computational
resources (e.q.
SEIVErS,
research
—— computing
Seices)

40.0%

B Very inadequate

O Somewhat
inadequate

Adeguate
[ very good
B Excellent

Male Female

Gender

For each of the following, please rate the quality of the resources available to you.-Shared computational

resources (e.g. servers, research computing services) * What is yvour gender? Crosstabulation

What is your gender?

Male Female Total
For each of the following, Very inadequate Count 1 1 2
please rate the quality of % within What is your 1.9% 2.9% 2.3%
the resources available to gender?
you.-Shared . -
computational resources Somewhat inadequate Cn:uu.nt. . f 10 16
(e.g. servers, research % within What is your 11.5% 29.4% 18.6%
computing services) gender?
Adequate Count 149 10 249
% within What is your 36.5% 28.4% 33.7%
gender?
Wery good Count 11 i 17
% within What is your M.2% 17.6% 19.8%
gender?
Excellent Count 15 7 22
% within What is your 28.8% 206% 25.6%
gender?
Total Count 52 34 26
% within What is your 100.0% 100.0% 100.0%
gender?

18
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ARE GRADUATE STUDENTS ADEQUATELY SUPPORTED BY THE DIVISION OR DEPARTMENT TO PARTICIPATE

IN YOUR RESEARCH WORK?

100.0%—

30.0%

B0.0%:

Percent

40.0%

Are graduate
students
adequatelg
supported by
the division or
department to
L participate in
your research
wark?

B Ho
Some are, but not
_|:| enough. F'acurt";
compete for the
few available.
Some are --

20.0%

0.0%

[ encugh to suppart
my work.

O Yes, all or most
are.

T T
Male Female

Gender

Are graduate students adequately supported hy the division or department to participate in your research work? *
What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
Are graduate students Mo Count 7 a 15
adequately supported by % within What is your 10.0% 178%  13.0%
the division or gender?
department to participate  —gr e e Count 16 16 32
inyour research work? enough. Faculty compete
far the few available. % within What is your 22.9% 35.6% 27.8%
gender?
Some are -- enough to Count 29 16 44
support my work. % within What is your 41.4% 33.3% 38.3%
gender?
Yes, all or most are. Count 18 f 24
% within What is your 2ET% 13.3% 20.8%
gender?
Total Count 70 45 1186
% within What is your 100.0% 100.0% 100.0%

gender?
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ARE YOU ABLE TO ACCESS SUFFICIENT TEACHING ASSISTANTS OR GRADERS FOR YOUR CLASS LOAD?

I e

80.0%

Are you able to
access sufficient
teaching
assistants or
graders for your
class load?

Ma, | do not have

G0.0%

Percent

40.0%

20.0%

0.0%

access to

B sufficient funds to
pay student
assistants
Mo, there are an

[ of students to
serve inthese
roles

n wlfi'n?tha [Pleaze

[Oes

T
ale

T
Femals

Gender

insufficient number

Are you able to access sufficient teaching assistants or graders for your class load? * What is your gender?
Crosstabulation

What is your gender?

Male Female Total
Are you able to access Mo, | do not have access Count 4 2 ]
sufficient teaching to sufficient funds to pay i .
assistants or graders for student assistants % within What is your 5.6% 4.3% 3%
your class load? gender?
Ma, there are an Count i i 11
insufficient number of
students to serve inthese % within What is your 8.3% 10.5% 9.3%
roles gender?
Mo, Other [Please fill in] Count G 3 ]
% within What is your 83% 5.5% T.6%
gender?
Yes Count 56 36 g2
% within What is your TT8% 78.3% 78.0%
gender?
Total Count 72 46 118
% within What is your 100.0% 100.0% 100.0%

gender?
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PLEASE RATE THE QUALITY OF ADMINISTRATIVE SUPPORT YOU GET FROM

Please rate
the guality of
100.0% [T gdministrative
support you
get from-
Departmental
80.0% L staff
EPoor
CIFair
OGood
= Excelent
S 60.0% b
o
|
@
o
40 .0% —
20.0% —
0.0% I T
Male Female
Gender
Please rate the quality of administrative support you get from-Departmental staff * What is your
gender? Crosstabulation
What is your gender?
Male Female Total
Please rate the quality of Poor Count 0 1 1
administrative support % within What is your 0.0% 21% 0.8%
E':'“ g?ttfmn’:-l at gender?
eparimental sta Fair Count B 4 10
% within What is your 8.2% 23.5% 3.3%
gender?
Good Count 13 11 24
% within What is your 17.8% 23.4% 20.0%
gender?
Excellent  Count h4 Kl 2846
% within What is your 74.0% f6.0% 70.8%
gender?
Total Count 73 47 120
% within What is your 100.0% 100.0% 100.0%
gender?
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Please rate
the quality of
100.0%= administrative
support you
get from-The
lozal business
a0 0% [ center
B Poor
CAFair
[(NGood
- [CJExcellent
T 600% —
o
| .
[T
o
A0 0%
20.0%
0.0%

T
Male

Gender

T
Female

Please rate the quality of administrative support you get from-The local business center * What is
your gender? Crosstabulation

What is your gender?

Male Female Total
Please rate the quality of Poor Count 4 4 2
administrative support % within What is your 6.2% 9.5% 7.5%
you get from-The local gender?
business center -
Fair Count 14 11 26
% within What is your 21.5% 26.2% 23.4%
gender?
Good Count 25 14 349
% within What is your 38.5% 33.3% 36.4%
gender?
Excellent  Count 22 13 35
% within What is your 338% 31.0% 32.7%
gender?
Total Count 645 42 107
% within What is your 100.0% 100.0% 100.0%
gender?
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Flease rate
the quality of
100.0%— administrative
support you
get from-
Social
a0.0% L Sciences
computing
EPoor
5 OFair
o [(Good
@ G00% I~ [JExcellent
E
[T
o
40.0%
20.0% P
0.0%

T
Male

Gender

T
Female

Please rate the quality of administrative support you get from-5ocial Sciences computing * What is

your gender? Crosstabulation

What is your gender?

Male Female Total
Flease rate the quality of Poor Count A 1 G
administrative support % within What is your 8.5% 2.3% 5.9%
you get from-Social gender?
Sciences computing :
Fair Count 7 4 16
% within What is your 11.9% 20.9% 16.7%
gender?
Good Count 19 18 a7
% within What is your 32.2% 41.9% 36.3%
gender?
Excellent  Count 28 15 43
% within What is your 47 5% 34.9% 42.2%
gender?
Total Count f49 43 102
% within What is your 100.0% 100.0% 100.0%

gender?
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Flease rate the
- quality of
100.0% administrative
support you get
from-LUniversity
research
B0.0%: L administration
EPoor
OFair
[Good
= [CIExcellent
T 600% -
o
|
[T
o
40.0% —
20.0% —
0.0%

T
Male

Gender

T
Female

Please rate the quality of administrative support you get from-University research administration *
What is your gender? Crosstabulation

What is your gender?

Male Female Total
Flease rate the quality of Poor Count g 3 12
administrative support % within What is your 17.0% 9.4% 14.1%
you get from-LUniversity gender?
research administration Fair Count 10 17 77
% within What is your 18.9% 531% 31.8%
gender?
Good Count 25 11 36
% within What is your 47 2% 34.4% 42.4%
gender?
Excellent  Count 9 1 10
% within What is your 17.0% 3% 11.8%
gender?
Total Count A3 32 a6
% within What is your 100.0% 100.0% 100.0%

gender?
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Flease rate the
quality of
administrative
support you get
from-University
development
80.0% EPoor
OFair
CGood
[CJExcellent
E
@ 60.0% —
o
|
[T
o
40.0% —
20.0% —
0.0%

T
Male

Gender

T
Female

Please rate the quality of administrative support you get from-University development * What is your
gender? Crosstabulation

What is your gender?

Male Female Total
Flease rate the quality of Poor Count 11 a 14
administrative support % within What is your 23.4% 29.6% 25.7%
you get from-LUniversity gender?
development Fair Count 14 9 23
% within What is your 29.8% 33.3% M1%
gender?
Good Count 11 7 18
% within What is your 23.4% 25.9% 24.3%
gender?
Excellent  Count 11 3 14
% within What is your 234% 11.1% 18.9%
gender?
Total Count 47 27 74
% within What is your 100.0% 100.0% 100.0%
gender?
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Please rate
the quality of
100.0%= administrative
support you
et from-The
gan's office
80.0% = [@Poor
CIFair
Good
[CJExcelent
ol
S 60.0% —
o
|
@
o
40 0% —
20.0% —
0.0% I T
Male Female
Gender
Please rate the quality of administrative support you get from-The Dean’s office * What is your
gender? Crosstabulation
What is your gender?
Male Female Total
Please rate the guality of Poar Count fi 2 a
administrative support % within What is your 9.0% 5.3% 7.6%
'g.f?nru get from-The Dean's gender?
oniee Fair Count 10 7 17
% within What is your 14.9% 18.4% 16.2%
gender?
Good Count 27 20 a7
% within What is your 40.3% 52.6% 44 8%
gender?
Excellent  Count 24 g 33
% within What is your 35.8% 237% 31.4%
gender?
Total Count 67 33 1056
% within What is your 100.0% 100.0% 100.0%
gender?
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AT TIMES WHEN YOU NEEDED OR WANTED ONE, HAVE YOU HAD (OR DO YOU NOW HAVE) A MENTOR OR

COLLEAGUE AT THE UNIVERSITY OF CHICAGO WHO

At times when
you needed or
wanted one,
have you had (or
do you now
have) a mentor
or colleague at
the University of
Chicago who-
Served (serves)

u as a role model
Q Yes
s OMe
& []Have not needed
or wanted
40 0% —
20.0% —
0.0% - r
Male Female
Gender

At times when you neaded or wanted one, have you had (or do you now have) a mentor or colleague at the University
of Chicago who-Served (serves) as a role model * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Attimes when you Yes Count 36 22 58
needed orwanted ong, % within What is your 50.0% 46.9% 48.7%
have you had {or do you gender?
now have) a mentar or -
colleague atthe Mo Count 14 17 32
Liniversity of Chicago % within What is your 20.8% 36.2% 26.9%
who-Served (serves) as a gender?
role model Have not needed or Count 21 a 29
wanted % within What is your 20.2% 17.0%  24.4%
gender?
Total Count 72 47 1184
% within What is your 100.0% 100.0% 100.0%

gender?

27
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At times when
you needed ar
wanted one,

do you now
have) a mentor
ar colleague at

Chicago who-
Promated

= (promotes) your
o career through
E networking
o B ves
Ono
0 Hawe not needed
40.0% ar wanted
20.0% —
0.0% T T
Male Female
Gender

have you had (or

the Liniversity of

At times when you needed or wanted one, have you had (or do you now hawve) a mentor or colleague at the University
of Chicago who-Promoted (promotes) your career through networking * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Attimes when you Yes Count 25 20 45
needed arwanted one, " )
have you had (or do you %wéthlg What is your 3 T% 42 6% 378%
now have) a mentar ar gender:
colleague atthe Mo Count 18 17 35
LIniversity of Chicago % within What is your 250% 36.2% 25.4%
who-Promoted gender?
(promotes) your career Have not needed or Count 29 10 39
through networking wanted
% within What is your 40.3% 21.3% 32.8%
gender?
Total Count 72 47 119
% within What is your 100.0% 100.0% 100.0%

gender?
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At times when
you needed ar
wanted one,
have you had
{or do you now
have) a mentar
or colleague at
the University
of Chicago
who-Advised
fdvises}
about your
preparation for
advancement
(e.g.
romaotion,
40.0% —  leadershi

pnsitinns?
B ves
O

20.0% — 1 Have not needed
or wanted

30.0%=

Percent

0.0%: T T
Male Female

Gender

At times when you needed or wanted one, have you had (or do you now hawve) a mentor or colleague at the University
of Chicago who-Advised (advises) about your preparation for advancement (e.g. promotion, leadership positions) *

What is your gender? Crosstabulation

What is your gender?

Male Female Total
Attimes when you Yes Count a0 19 49
needed orwanted ong,
have you had {or do you % within What is your 41 7% 41.3% 41 5%
now have) a mentor or gender?
colleague atthe Ma Count 149 19 33
IIniversity of Chicago
who-Advised (advises) % within What is your 26.4% 41.3% 32.2%
about your preparation for gender?
advancement (e.g. Have not needed or Count 23 3 k)|
promaotion, leadership wanted
positions) % within What is your 31.9% 17.4% 26.3%
gender?
Total Count 72 46 118
% within What is your 100.0% 100.0% 100.0%
gender?

29
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At times when
you needed ar
wanted one,
have you had
{or do you now
have) a mentar
or colleague at
the University
of Chicago
who-Advised
(advises)
about
department
politics
B es
I—

O Have not needed
or wanted

Percent

20.0%

0.0%

T T
Male Female

Gender

At times when you neaded or wanted one, have you had (or do you now have) a mentor or colleague at the University

of Chicago who-Advised (advises) about department politics * What is your gender? Crosstabulation

What is your gender?

Malg Female Total
Attimes when you Yes Count 45 24 69
needed orwanted one, % within What is your 67 5% 51 1% 58.0%
have you had (or do you gendar?
now have) a mentar or -
colleague atthe Mo Count 12 16 28
Liniversity of Chicago % within What is your 16.7% 34.0% 23.5%
who-Advised (advises) gender?
about department politics  Have not needed or Count 15 7 22
wanted % within What is your 20.8% 14.9% 18.5%
gender?
Total Count 72 a7 1149
% within What is your 100.0% 100.0% 100.0%

gender?
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At times when
you needed ar
wanted one,
have you had (or
do you now
have) a mentor
ar colleague at
the Liniversity of
Chicago who-
Advised

= (advises) about
@ 60.0% —— ohtaining the
ot resources yaou
{ need
B ves
40.0% -
DHa'ue naot needed
or warted
20.0% —
0.0% T T
Male Female
Gender

At times when you needed or wanted one, have you had (or do you now hawve) a mentor or colleague at the University
of Chicago who-Advised (advises) about obtaining the resources you need * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Attimes when you Yes Count 27 13 40
needed arwanted one, " )
have you had (or do you %wéthlg What is your ATE% 27.7% 336%
now have) a mentar ar gender:
colleague atthe Mo Count 25 27 52
University of Chicago % within What is your 34.7% 57 4% 43 7%
who-Advised (advises) gender?
about obtaining the Have not needed or Count 20 7 27
resources you need wanted
% within What is your 27.8% 14.9% 22.7%
gender?
Total Count 72 a7 114
% within What is your 100.0% 100.0% 100.0%

gender?
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100.0%=

30.0%

B0.0%

Percent

40.0%

20.0%

0.0%

At times when
you needed ar
wanted one,
have you had
{or do you now
have) a mentar
L or colleague at
the University
of Chicago
who-Advised
(advises)
ahout
balancing worlk
and family

B ves

| Mo

O Have not needed
or wanted

T T
Male Female

Gender

At times when you needed or wanted one, have you had (or do you now hawve) a mentor or colleague at the University
of Chicago who-Advised (advises) about balancing work and family * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Attimes when you Yes Count 11 i 17
needed arwanted one, " )
have you had (or do you %Wéthl: What is your 168.3% 12.8% 143%
now have) a mentar ar gender:
colleague atthe Mo Count 30 27 ar
LIniversity of Chicago % within What is your 41 7% 57.4% 47 9%
who-Advised (advises) gender?
about halancing work and - " yaue ot needed or Count 3 14 45
family wantad L .
% within What is your 43.1% 25.8% I7.8%
gender?
Total Count 72 47 119
% within What is your 100.0% 100.0% 100.0%

gender?
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PERSONAL FIT AND RECOGNITION: HOW MUCH DO YOU AGREE OR DISAGREE THAT

How much do
d}_n:uu agree ar
isagree that-
You have a
yoice in how
departmental
80.0% resources are

allocated

[l Disagree strongly
Disagree

O somewhat

B0.0% {1 taree somewhat

[] Agree strongly

Percent

40.0% —

20.0% —

0.0% T T
ale Femals

Gender

How much do you agree or disagree that-You have avoice in how departmental resources are allocated * What
is your gender? Crosstabulation
What is your gender?
Male Femnale Total
How much do you agree Dizsagree strongly Count ] g 17
or disagree that-You have % within What is your 12.7% 16.7%  14.3%
awvoice in how
depart il gender?
epartmental resources -
are allocated Disagree somewhat  Count 13 13 26
% within What is your 18.3% 271% 21.8%
gender?
Agree somewhat Count 25 17 42
% within What is your 35.2% 35.4% 35.3%
gender?
Agree strongly Count 24 10 34
% within What is your 33.8% 20.8% 28.6%
gender?
Total Count 71 48 118
% within What is your 100.0% 100.0% 100.0%
gender?
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How much do

J_ruu agree or

isagree that-
You feel

an informal
network in your
department
[l Disagree strongly
Disagree
E O somewhat
@ 60.0% — 1 Agree somewhat
o [ &gree strongly
Q
o
40 0% —
20.0% —
0.0%

T
Male

Gender

T
Female

excluded from

How much do you agree or disagree that-You feel excluded from an informal network in your department * What
is your gender? Crosstabulation

Whatis your gender?

Male Female Total
How much do you agree Disagree strongly Count 26 11 ar
or disagree that-You feel % within What is your 36.1% 22.9% 30.8%
excluded from an gender?
informal network in your -
department Disagree somewhat  Count 25 13 3B
% within What is your 34 7% 271% N.T%
gender?
Agree somewhat Count 13 12 25
% within What is your 18.1% 25.0% 20.8%
gender?
Adree strongly Count g 12 20
% within What is your 11.1% 25.0% 16.7%
gender?
Total Count 72 48 120
% within What is your 100.0% 100.0% 100.0%

gender?
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30.0%

B0.0%

How much do

J{uu agree or
isagree that-

comfortable
voicing
opinions,

ideas about

Percent

40.0%

20.0%

0.0%

policies

Disagrees
O somewhat

T
Male

T
Female

Gender

complaints, or

departmental
[l Disagree strongly

[ Agree somewhat
[ agree strongly

How much do you agree or disagree that-You feel comfortable voicing opinions, complaints, or ideas ahout
departmental policies * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
How much do you agree Disagree strongly Count 2 ] 7
Urdlsagreethgt-fmu feel % within What is your 7 79 10 4% 5 Qo
comfortable voicing gender?
opinions, complaints, or - -
ideas about departmental Disagree somewhat c::u.m. . g 12 21
policies % within Whatis your 12.3% 25.0% 17.4%
gender?
Agree somewhat Count 24 14 aa
% within What is your 32.59% 29.2% M .4%
gender?
Adree strongly Count 38 17 56
% within What is your 521% 35.4% 45 5%
gender?
Total Count 73 48 121
% within What is your 100.0% 100.0% 100.0%

gender?
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Percent

100.0%=

30.0%

B0.0%

40.0%

How much do
ou agree or
isagree that-

You do a great

deal of work
that is not

formally
recognized hy
your
department

[B Dizagree strongly

Disagree
O samewhat
[ &gree somewhat
[ Agree strongly

20.0%

0.0%

T
Male

T
Female

Gender

How much do you agree or disagree that-You do a great deal of work that is not formally recognized by your
department * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
How much do you agree Disagree strongly Count 10 a 15
ar digagree thatyou dq a % within What is your 13.9% 10 4% 12 59
great deal ofwork that is gender?
not formally recognized by -
your department Disagree somewhat  Count 16 7 23
% within What is your 222% 14.6% 19.2%
gender?
Agree somewhat Count 28 20 43
% within What is your 38.59% 411.7% 40.0%
gender?
Adree strongly Count 18 16 34
% within What is your 25.0% 33.3% 28.3%
gender?
Total Count 72 48 120
% within What is your 100.0% 100.0% 100.0%

gender?
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Percent

100.0%=

30.0%

B0.0%

[ N

1 Dizagree strongly

How much do
[}{uu agree or
isagree that-
You feel as if
you fit"in your
department

Disagrees
O somewhat

40.0%

20.0%

0.0%

T
Male

T
Female

Gender

[ Agree somewhat
[ Aagree strongly

How much do you agree or disagree that-You feel as if you “fit" in your department * What is your gender?

Crosstabulation
Whatis your gender?
Male Female Total
How much do you agree Disagree strongly Count 7 g 12
or disagree that-You feel % within What is your 5.6% 10.4% 9.9%
as ifyou 'fit'in your gender?
department Disagree somewhat  Count g 19 28
% within What is your 12.3% 39.6% 231%
gender?
Agree somewhat Count 28 14 42
% within What is your 38.4% 28.2% 347%
gender?
Adree strongly Count 29 10 39
% within What is your 39.7% 20.8% 32.2%
gender?
Total Count 73 48 121
% within What is your 100.0% 100.0% 100.0%

gender?
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Percent

40.0%

How much do
J_ruu agree or
isagree that-
You fael
intellectually
isolated in your
departrment

[l Disagree strongly

Dizagres
O somewhat

20.0%

0.0%

T
Male

T
Female

Gender

[ &gree somewhat
——] Agree strongly

How much do you agree or disagree that-You feel imtellectually isolated in your department * What is your
gender? Crosstabulation

Whatis your gender?

Male Female Total
How much do you agree Disagree strongly Count 29 15 14
or disagree that-You feel % within What is your 40.8% 31.3% 37.0%
intellectually isolated in gender?
vour department Disagree somewhat  Count 21 12 33
% within What is your 259.6% 25.0% 27.7%
gender?
Agree somewhat Count 14 15 24
% within What is your 19.7% 3.3% 24 4%
gender?
Adree strongly Count 7 i} 13
% within What is your 0.9% 12.5% 10.9%
gender?
Total Count 71 48 114
% within What is your 100.0% 100.0% 100.0%

gender?

38
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Percent

40.0%

How much do
J_ruu agree or
isagree that-
You fael
socially isolated
in your
departrment

[l Disagree strongly

Dizagres
O somewhat

20.0%

0.0%

T
Male

T
Female

Gender

[ &gree somewhat
——] Agree strongly

How much do you agree or disagree that-You feel socially isolated in your department * What is your gender?

Crosstabulation
Whatis your gender?
Male Female Total
How much do you agree Disagree strongly Count H 14 45
or disagree that-You feel % within What is your 43.7% 29.2% 37.8%
socially isolated inyour gender?
department -
Disagree somewhat  Count 24 12 36
% within What is your 338% 25.0% 30.3%
gender?
Agree somewhat Count 10 13 23
% within What is your 14.1% 271% 19.3%
gender?
Adree strongly Count f g 16
% within What is your 2.5% 168.8% 12.6%
gender?
Total Count 71 48 114
% within What is your 100.0% 100.0% 100.0%

gender?

39
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Percent

40.0%

How much do
J_ruu agree or
isagree that-
You feel
intellectuall
isolated on tge
I of C campus
averall

[l Disagree strongly
Disagree

O somewhat

Agree somewhat

[ &gree strongly

20.0%

0.0%

T
Male

Gender

T
Female

How much do you agree or disagree that-You feel imellectually isolated on the U of C campus overall * What is

your gender? Crosstabulation

Whatis your gender?

Male Female Total
How much do you agree Disagree strongly Count 42 18 G1
or disagree that-You feel % within What is your 58.3% 39.6% 50.8%
intellectually isolated on gender?
the o C campus overall =5 e somewhat  Count 16 15 X
% within What is your 22.2% 3.3% 258%
gender?
Agree somewhat Count ] 10 14
% within What is your 12.5% 20.8% 15.8%
gender?
Adree strongly Count 5 4 g
% within What is your 5.9% 8.3% 7.5%
gender?
Total Count 72 48 120
% within What is your 100.0% 100.0% 100.0%
gender?

40
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Percent

40.0%

How much do
J_ruu agree or
isagree that-
You fael
socially isolated
onthe Uof C
campus overall

[l Disagree strongly
Dizagres
O somewhat

[ &gree somewhat
——] Agree strongly

20.0%

0.0%

T
Male

T
Female

Gender

How much do you agree or disagree that-You feel socially isolated on the U of C campus overall * What is your
gender? Crosstabulation

Whatis your gender?

Male Female Total
How much do you agree Disagree strongly Count v 18 55
or disagree that-You feel % within What is your 51.4% 37.5% 45.8%
socially isolated on the U gender?
of C campus overall Disagree somewhat  Count 20 14 34
% within What is your 27.8% 28.2% 28.3%
gender?
Agree somewhat Count 11 g 20
% within What is your 15.3% 18.8% 16.7%
gender?
Adree strongly Count 4 7 11
% within What is your 56% 14.6% 9.2%
gender?
Total Count 72 48 120
% within What is your 100.0% 100.0% 100.0%

gender?

41
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How much do
ou agree or
1DD.D%-___—_ dvisagrge that-
Colleagues in

your department
solicit your
opinion about
waork-related
matters (such
as teaching,

research, and
senvice)

30.0%

B0.0%

B Disagree strongly
Dizagres
O somewhat
[ Agree somewhat
[ Agree strongly

Percent

40.0%

20.0%

0.0%

T T
Male Female

Gender

How much do you agree or disagree that-Colleagues in your department solicit your opinion ahout work-related

matters (such as teaching, research, and senvice) * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
How much do you agree Disagree strongly Count ] 1 G
or disagree that- % within What is your 6.9% 21% 5.0%
Colleagues in your gender?
department solicit your - -
opinion about work- Disagree somewhat c::u.m. . 8 12 20
related matters (such as % within What is your 11.1% 25.0% 16.7%
teaching, research, and gender?
senice) Agree somewhat Count 32 14 a1
% within What is your 44 4% 39.6% 42.5%
gender?
Adree strongly Count 27 16 43
% within What is your ITE% 33.3% 35.8%
gender?
Total Count 72 48 120
% within What is your 100.0% 100.0% 100.0%

gender?

42
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How much do
ou agree ar
100.0% nf;sagree that-
Your colleagues
value your
research
B80.0% —l Disagree strongly
Disagrees
O somewhat
[ Agree somewhat
= [ Aagree strongly
o G0.0% —
o
|
@
o
40 0% —
20.0% —
0.0%

T
Male

Gender

T
Female

How much do you agree or disagree that-Your colleagues value your research * What is your gender?

Crosstabulation
Whatis your gender?
Male Female Total
How much do you agree Disagree strongly Count ] 4 g9
or disagree that-Your % within What is your 6.9% 8.5% 7.6%
colleagues value your gender?
research Disagree somewhat  Count 4 3 12
% within What is your 5 6% 17.0% 10.1%
gender?
Agree somewhat Count 32 23 a5
% within What is your 44 4% 48.9% 46.2%
gender?
Adree strongly Count KN 12 43
% within What is your 431% 255% 36.1%
gender?
Total Count 72 47 114
% within What is your 100.0% 100.0% 100.0%

gender?

43

76



GENDER: HOW MUCH DO YOU AGREE OR DISAGREE THAT

100.0%—

80.0%

G0.0%

Percent

40.0%

How much do
d}_mlu agree or
isagree that-
Women faculty
face a greater
senice load
than do men in
my department.

[l Disagree strongly
Disagree

O somewhat

O Daon't know-Mo
opinion

[ sgree somewhat

B 2gree strongly

20.0%

0.0%—

ale

Femals

Gender

How much do you agree or disagree that-Women faculty face a greater service load than do men in my
department. * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
How much do you agree Disagree stronaly Count 25 2 27
or disagree that-WWomen % within What is your 34.7% 42%  225%
faculty face a greater gender?
service load than do men -
in my department, Disagree somewhat Count 22 3 258
% within What is your 30.6% 6.3% 20.8%
gender?
Don't know-Mo opinion Count 10 3 13
% within What is your 13.9% 6.3% 10.8%
gender?
Agree somewhat Count 10 11 21
% within What is your 13.9% 22.9% 17.5%
gender?
Agree strongly Count ] 29 34
% within What is your G.9% 60.4% 28.3%
gender?
Total Count 72 43 120
% within What is your 100.0% 100.0% 100.0%
gender?

44

77



100.0%=

30.0%

B0.0%

Percent

40.0%—

Male

Gender

How much do
J_ruu agree or
isagree that-
My department
provides a
supportive

L environment for

female faculty.

[l Disagree strongly

Disagree
O somewhat

_|:| Don't know-Mo

opinion
[ Agree somewhat
B Agree strongly

Female

How much do you agree or disagree that-My department provides a supportive emaronment for female faculty. *

What is vour gender? Crosstabulation

What is your gender?

Male Female Total
How much do you agree Disagree strongly Count 1 ] 10
or disagrae that-My % within What is your 1.4% 16.8% £.3%
department provides a gender?
supportive environment -
for female faculty. Disagree somewhat Count 7 11 18
% within What is your Q7% 22.89% 15.0%
gender?
Don't know-Mo opinion Count ] 2 7
% within What is your 5.9% 4.2% 5.8%
gender?
Agree somewhat Count 29 19 43
% within What is your 40.3% I06% 40.0%
gender?
Agree strongly Count a0 7 37
% within What is your 4 T% 14.6% 30.8%
gender?
Total Count 72 43 120
% within What is your 100.0% 100.0% 100.0%

gender?

45

78



Percent

20.0%

0.0%—

Male

Gender

How much do
dynu agree or
isagree that-|
have withessed
ar been the
target of
inappropriate
behavior or
statements on
sex ar gender
in my
department.
B Disagree strongly

Dizagres
O somewhat

N Don't know-Mo

opinion
[ Agree somewhat
B Agree strongly

Female

How much do you agree or disagree that-l have witnessed or been the target of inappropriate behavior or
statements on sex or gender in my department. * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How much do you agree Disagree strongly Count 43 20 63
or disagree that-| have % within What is your 66.7% 1.7% 56.7%
witnessed or been the gender?
target of inappropriate -
behavior or statements Disagree somewhat Cnu.nt. . 4 i 10
on sex or gender in my % within What is your 5.6% 12.5% 8.3%
department. gender?
Don't know-Mo opinion Count g 2 10
% within What is your 111% 4.2% 8.3%
gender?
Agree somewhat Count 10 12 22
% within What is your 13.9% 25.0% 18.3%
gender?
Agree strongly Count 2 3 10
% within What is your 2.8% 16.7% 8.3%
gender?
Total Count 72 43 120
% within What is your 100.0% 100.0% 100.0%

gender?

46
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Percent

40.0%

20.0%

How much do
[Pnu agree or
isagree that-
Waomen faculty
are less likel
than their ma?e

L counterparts to

have influence

in departmental
alitics and

administration.

0.0%—

Male

Gender

Female

Disagrees
O somewhat

opinion

[l Disagree strongly

0 Don't know-Mo

Agree somewhat
B Agree strongly

How much do you agree or disagree that-Women faculty are less likely than their male counterparts to have

influence in departmental politics and administration. * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How much do you agree Disagree strongly Count 34 g 42
or disaaree that-Women % within What is your 47.2% 16.7% 35.0%
faculty are less likely than gender?
their male counterpars to -
have influence in Disagree somewhat Cnu.nt. . 25 12 37
departmental politics and % within What is your 3M4T7% 25.0% 30.8%
administration. gender?
Don't know-Mo opinion Count 3 3 i}
% within What is your 4.2% G.3% 5.0%
gender?
Agree somewhat Count g 10 18
% within What is your 111% 20.8% 15.0%
gender?
Agree strongly Count 2 15 17
% within What is your 2.8% 31.3% 14.2%
gender?
Total Count 72 43 120
% within What is your 100.0% 100.0% 100.0%

gender?

47

80



How much do
Jruu agree or
sagree that-

dlscnmmatinn
or harassment
is a prablem in
my department.

[l Disagree strongly
Disagree
O somewhat

|:| Dot know-Mo
opinion

[ Agree somewhat

B Agree strongly

Percent

20.0% —

0.0%—
Male Female

Gender

How much do you agree or disagree that-Sex discrimination or harassment is a problem in my department. * What

is your gender? Crosstabulation

What is your gender?

Male Female Total
How much do you agree Disagree strongly Count 44 10 a4
or disagree that-Sex % within What is your 61.1% 20.8% 45.0%
discrimination or gender?
harassmentis a problem -
in my department. Disagree somewhat Count 17 15 32
% within What is your 23.6% M.a3% 26.7%
gender?
Don't know-Mo opinion Count 4 10 14
% within What is your 56% 20.8% 11.7%
gender?
Agree somewhat Count f 3 14
% within What is your 2.3% 16.7% 11.7%
gender?
Agree strongly Count 1 g i}
% within What is your 1.4% 10.4% 5.0%
gender?
Total Count 72 43 120
% within What is your 100.0% 100.0% 100.0%
gender?

48
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Percent

100.0%=

30.0%

40.0%—

Male

How much do
::FUU agree or
isagree that-
Faculty in my
department
would be Iikelg
to speak up i
they saw an
instance of
discrimination
based on sex.

Disagrees
O somewhat

opinion

Gender

Female

[l Disagree strongly

0 Don't know-Mo

Agree somewhat
B Agree strongly

How much do you agree or disagree that-Faculty in my department would be likely to speak up if they saw an

instance of discrimination based on sex. * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How much do you agree Disagree strongly Count 1 10 1
or disagree that-Faculty in % within What is your 1.4% 20.8% 9.2%
my departmentwould he gender?
likely to speak up ifthey -
saw an instance of Disagree somewhat Cnu.nt. . ] 12 18
discrimination based on % within What is your 8.3% 250% 15.0%
Sy, gender?
Don't know-Mo opinion Count 4 i 10
% within What is your 56% 12.5% 8.3%
gender?
Agree somewhat Count 16 10 26
% within What is your 22.2% 20.8% 21.7%
gender?
Agree strongly Count 45 10 a6
% within What is your G2.5% 208% 458%
gender?
Total Count 72 43 120
% within What is your 100.0% 100.0% 100.0%

gender?

49

82



How much do

JDU agree or
isagree that-
Men faculty are

maore likely

than women

L faculty to he

invalved in
informal social
networks within

the
§0.0%: —— department.

[l Disagree strongly
Dizagres
O somewhat
| Don't know-Mo
opinion
[ &gree somewhat
B 2gree strongly

Percent

40.0%

20.0%

0.0%—
Male Female

Gender

How much do you agree or disagree that-Men faculty are more likely than women faculty to be involved in informal

social networks within the department. * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
How much do you agree Disagree strongly Count 27 7 34
or disagree that-Men % within What is your 37 5% 14.6% 28.3%
faculty are more likely gender?
mjglxﬂrf‘ne;ffgfrﬁ LﬂnEFm Disagree somewhat  Count 26 1 37
networks within the % within What is your 3BA1% 22.9% 30.8%
departmeant. gender?
Don't know-Mo opinion  Count 14 B 20
% within What is your 10.4% 12.5% 16.7%
gender?
Agree somewhat Count 4 g 13
% within What is your £ E% 18.8% 10.8%
gender?
Agree strongly Count 1 15 16
% within What is your 1.4% 31.3% 13.3%
gender?
Total Count 72 48 120
% within What is your 100.0% 100.0% 100.0%

gender?

50
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RACE: HOW MUCH DO YOU AGREE OR DISAGREE THAT

How much do
ou agree or
isaPree that-

Faculty of color
ar minarity

faculty face a

greater semvice

load than do
white faculty in
my
department.

B Disagree strongly
Dizagres
O somewhat
O Don't know-Mo
opinion
40.0% Agree somewhat

B 2gree strongly

80.0%

Percent

20.0% —

0.0%—
ale Femals

Gender

How much do you agree or disagree that-Faculty of color or minority faculty face a greater service load than do
white faculty in my department. * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
How much do you agree Disagree stronaly Count an ] 35
or disagree that-Faculty of % within What is your 41.7% 10.4%  29.2%
color or minarity faculty gender?
face a greater sernvice -
load than do white faculty Disagree somewhat Cnu.nt. . 9 11 20
in rmy depanment_ % within What is your 12.5% 22.9% 16.7%
gender?
Don't know-Mo opinion Count 17 15 32
% within What is your 23.6% IM.3% 26.7%
gender?
Agree somewhat Count f 9 15
% within What is your 8.3% 18.8% 12.5%
gender?
Agree strongly Count 10 8 18
% within What is your 13.9% 16.7% 15.0%
gender?
Total Count 72 48 120
% within What is your 100.0% 100.0% 100.0%
gender?

51



How much do
J_ruu agree or
i

100.0%= sagree that-
My department
provides a

30.0%

B0.0%

Percent

40.0%

Male

supportive
L environment for
ethnic/racial
minority faculty.

Disagree
— somewhat

0 Daon't know-Mo
apinian
[ sgree somewhat

Female

Gender

B 2gree strongly

[l Disagree strongly

How much do you agree or disagree that-My department provides a supportive emaronment for ethnic/racial
minority faculty. * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How much do you agree Disagree strongly Count 2 g g
or disagrae that-My % within What is your 2.6% 12.5% 6.7%
department provides a gender?
supportive environment -
for ethnic/racial minority Disagree somewhat Cn:uu.nt. . ] 12 18
faculty. % within What is your 8.3% 25.0% 15.0%
gender?
Don't know-Mo opinion Count 13 3 21
% within What is your 181% 16.7% 17.5%
gender?
Agree somewhat Count 25 14 349
% within What is your M T% 28.2% 32.5%
gender?
Agree strongly Count 26 3 34
% within What is your I61% 16.7% 28.3%
gender?
Total Count 72 43 120
% within What is your 100.0% 100.0% 100.0%

gender?

52
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Percent

How much do
dynu agree or
isagree that-|
have withessed
ar been the
target of
inappropriate
behavior or
statements on
race/ ethnicity
in my
department.
B Disagree strongly

Dizagres
O somewhat

N Don't know-Mo

opinion
[ Agree somewhat
B Agree strongly

20.0%

0.0%—

Male

Gender

Female

How much do you agree or disagree that-l have witnessed or been the target of inappropriate behavior or
statements on race/ ethnicity in my department. * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How much do you agree Disagree strongly Count 43 26 74
or disagree that-| have % within What is your 66.7% 54.2% 61.7%
witnessed or been the gender?
target of inappropriate -
behavior or statements Disagree somewhat Cnu.nt. . 7 4 11
on racel ethnicity in my % within What is your 59.7% 8.3% 9.2%
department. gender?
Don't know-Mo opinion Count 12 i 18
% within What is your 16.7% 12.5% 15.0%
gender?
Agree somewhat Count 2 9 11
% within What is your 2.8% 18.8% 9.2%
gender?
Agree strongly Count 3 3 i}
% within What is your 4.2% G.3% 5.0%
gender?
Total Count 72 43 120
% within What is your 100.0% 100.0% 100.0%

gender?

53
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Percent

40.0%

How much do
ou agree or
isagree that-

Minority faculty
or faculty of

color are less

likely than their
white
counterparts to
have influence
in departmental

— altics and

administration.

[l Disagree strongly
O Disagree

somewhat
0 Don't know-Mo

20.0%

opinion
[ agree somewhat
B Agree strongly

0.0%—

Male

Female

Gender

How much do you agree or disagree that-Minority faculty or faculty of color are less likely than their white
counterparts to have influence in departmental politics and administration. * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How much do you agree Disagree strongly Count N 1 42
or disagree that-Minority % within What is your 431% 229%  350%
faculty or faculty of color gender?
are less likely than their -
white counterparts to Disagree somewhat Cnu.nt. . 17 11 28
have influence in % within What is your 23.6% 22.9% 23.3%
departmental politics and gender?
administration. Don't know-Mo opinion Count 13 9 22
% within What is your 181% 18.8% 18.3%
gender?
Agree somewhat Count g 12 21
% within What is your 12.5% 25.0% 17.5%
gender?
Agree strongly Count 2 g 7
% within What is your 2.8% 10.4% 5.8%
gender?
Total Count 72 43 120
% within What is your 100.0% 100.0% 100.0%
gender?

54
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Percent

20.0%

How much do
J_ruu agree or
isagree that-
acial
discrimination
or harassment
is a prablem in
my department.

[l Disagree strongly

Disagree
O somewhat

_|:| Don't know-Mo

opinion
[ Agree somewhat
B Agree strongly

0.0%—

Male

Gender

Female

How much do you agree or disagree that-Racial discrimination or harassment is a problem in my department. *

What is your gender? Crosstahulation

Whatis your gender?

Male Female Total
How much doyou agree Disagree strongly Count 50 16 66
or disagree that-Racial % within What is your £9.4% 33.3% 55.0%
discrimination or gender?
harassmentis a problem -
in my department, Disagree somewhat Count 9 20 29
% within What is your 12.5% 4 T% 24 2%
gender?
Don't know-Mo opinion  Count i i 11
% within What is your 8.3% 10.4% 9.2%
gender?
Agree somewhat Count i 4 10
% within What is your 8.3% 3.3% 8.3%
gender?
Agree strongly Count 1 3 4
% within What is your 1.4% f.3% 33%
gender?
Total Count f2 43 120
% within What is your 100.0% 100.0% 100.0%

gender?

55
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How much do
JUU agree or

100.0% isagree that-
Faculty in my

30.0%

Percent

40.0%—

Male

department
would be Iikelg
L tospeakupi

they saw an
instance of
discrimination

Gender

Female

based on
—— racefethnicity.

[l Disagree strongly
Dizagres
O somewhat
| Don't know-Mo
opinion
[ &gree somewhat
B 2gree strongly

How much do you agree or disagree that-Faculty in my department would be likely to speak up if they saw an
instance of discrimination based on race/ethnicity. * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How much do you agree Disagree strongly Count 4 4 g
or disagree that-Faculty in % within What is your 5 6% 8.5% 6.7%
my departmentwould he gender?
likely to speak up ifthey -
saw an instance of Disagree somewhat Cnu.nt. . ] i 11
discriminatinn hased an I:}{:l'ﬁl"al'm"l”'l What|5 !.I'DL.IF Eg% 128% 92%
racelethnicity. gender?
Don't know-Mo opinion Count 4 i 10
% within What is your 56% 12.8% 8.4%
gender?
Agree somewhat Count 13 18 32
% within What is your 181% 40.4% 26.9%
gender?
Agree strongly Count 46 12 68
% within What is your G3.9% 255% 48.7%
gender?
Total Count 72 a7 114
% within What is your 100.0% 100.0% 100.0%

gender?

56
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B0.0%

Percent

40.0%

20.0%

0.0%—

Male

Gender

How much do
::FDU agree or
isagree that-
White facult
are more Iikeﬂr
than faculty of

L colorto be

invalved in
informal social
networks within
the

—— department.

[l Disagree strongly
Dizagres
O somewhat

| Don't know-Mo

opinion
[ &gree somewhat
B 2gree strongly

Female

How much do you agree or disagree that-White faculty are more likely than faculty of color to be imvolved in
informal social networks within the department. * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
How much do you agree Disagree strongly Count 24 ] 30
or disagree that-White % within What is your 33.3% 12.5% 25.0%
faculty are more likely gender?
mj;::;ﬂ':”lﬁff;ﬂ%ﬁ tsﬂnt::?al Disagree somewhat  Count 17 10 27
networks within the % within What is your 236% 20.8% 22 5%
departmeant. gender?
Don't know-Mo opinion  Count 20 8 28
% within What is your 27.8% 16.7% 23.3%
gender?
Agree somewhat Count 8 g 17
% within What is your 11.1% 18.8% 14.2%
gender?
Agree strongly Count 3 15 18
% within What is your 429 31.3% 16.0%
gender?
Total Count 72 48 120
% within What is your 100.0% 100.0% 100.0%

gender?

57
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SEXUAL ORIENTATION: HOW MUCH DO YOU AGREE OR DISAGREE THAT

80.0%

How much do
ou agree or

10&0%-_____ cﬁsagree that-

My department
provides a

supportive
environment for
an, leshian,
isexual and
transgender

G0.0%

Percent

ale

Gender

Femals

faculty.

Dizagres
O somewhat

Don't know-Mo
L opinion

B 2gree strongly

B Disagree strongly

Agree somewhat

How much do you agree or disagree that-My department provides a supportive emaronment for gay, leshian,
hisexual and transgender faculty. * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
How much do you agree Disagree stronaly Count 3 1 4
or disagree that-y % within What is your 42% 21% 3.4%
department provides a gender?
supportive environment -
for gay, leshian, bisexual Disagree somewhat Cn:uu.nt. . 1 g i}
and transgenderfacmw_ % within What is your 1.4% 10.4% 5.0%
gender?
Don't know-Mo opinion Count 21 10 Ky
% within What is your 28 6% 20.8% 26.1%
gender?
Agree somewhat Count 14 20 34
% within What is your 189.7% 41.7% 28.6%
gender?
Agree strongly Count a2 12 44
% within What is your 451% 25.0% 37.0%
gender?
Total Count 71 48 1149
% within What is your 100.0% 100.0% 100.0%

gender?
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91



Percent

How much do
dynu agree or
isagree that-|
have withessed
ar been the
target of
inappropriate
behavior or
statements
about sexual
arientation in
my department

B Disagree strongly
Dizagree

O somgwhat

Don't know-Mo

opinion

[ Agree somewhat

B Agree strongly

20.0%

0.0%—

Male

Gender

T
Female

How much do you agree or disagree that-l have witnessed or been the target of inappropriate behavior or

statements about sexual orientation in my department * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How much do you agree Disagree strongly Count 51 25 a0
or disagree that-| have % within What is your 71.8% 60.4% 67.2%
witnessed or been the gender?
target of inappropriate -
behavior or statements Disagree somewhat Cnu.nt. . 4 7 11
ahout sexual orientation % within What is your 5.6% 14.6% 9.2%
in my department gender?
Don't know-Mo opinion Count 13 10 23
% within What is your 18.3% 20.8% 19.3%
gender?
Agree somewhat Count 2 2 4
% within What is your 2.8% 4.2% 34%
gender?
Agree strongly Count 1 0 1
% within What is your 1.4% 0.0% 0.8%
gender?
Total Count 71 43 114
% within What is your 100.0% 100.0% 100.0%

gender?
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Percent

40.0%

20.0%

How much do
ou agree or
sa ree that-

facult
are less I|keF3r
than their
heterosexual
counterparts to
have influence
in departmental
alitics and
—— administration.

[l Disagree strongly
Dizagres
O somewhat

| Don't know-Mo
opinion

0.0%—

[ &gree somewhat
B 2gree strongly

Male
Gender

Female

How much do you agree or disagree that-LGBT faculty are less likely than their heterosexual counterparts to have

influence in departmental politics and administration. * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How much do you agree Disagree strongly Count an 15 45
ar d|SagrEE that—LGBT % within What is your 42.3% 31.3% 37.8%
faculty are less likely than gender?
their heterosexual -
counterparts to have Disagree somewhat Cnu.nt. . 14 17 Ky
inﬂuencein departmenta| I:}{:l'ﬁl"al'm"l”'l What|s Fﬂur 19?% 354% 261%
politics and gender?
administration. Don't know-Mo opinion Count 23 14 37
% within What is your 32.4% 289.2% IN1%
gender?
Agree somewhat Count 2 1 3
% within What is your 2.8% 21% 2.5%
gender?
Agree strongly Count 2 1 3
% within What is your 2.8% 21% 2.5%
gender?
Total Count 71 43 114
% within What is your 100.0% 100.0% 100.0%

gender?

60
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Percent

20.0%

How much do
J_ruu agree or
isagree that-
Discrimination
based on
sexual
arientation is a
problem in my
department

Bl Disagree strongly
Disagree
somewhat

O Daon't know-Mo
opinion

[ &gree somewhat

M Agree strongly

0.0%—

Male

Gender

T
Female

How much do you agree or disagree that-Discrimination based on sexual orientation is a problem in my

department * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How much do you agree Disagree strongly Count 50 23 73
or disagree that- % within What is your 70.4% 478%  61.3%
Discrimination hased on gender?
sexual orientation is a -
problem in my Disagree somewhat Cnu.nt. . 10 15 256
department % within What is your 14.1% 31.3% 21.0%
gender?
Don't know-Mo opinion Count 7 9 16
% within What is your 0.9% 18.8% 13.4%
gender?
Agree somewhat Count 3 1 4
% within What is your 4.2% 21% 34%
gender?
Agree strongly Count 1 0 1
% within What is your 1.4% 0.0% 0.8%
gender?
Total Count 71 43 114
% within What is your 100.0% 100.0% 100.0%

gender?
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Percent

How much do
JUU agree or

Faculty in my

30.0%

40.0%—

Male

department
would be Iikelg

L tospeakupi

they saw an

instance of

discrimination
hased on

Gender

sexual
arientation.

[l Disagree strongly

somewhat
0 Don't know-No
opinion
[ agree somewhat
B Agree strongly

O Disagree

Female

How much do you agree or disagree that-Faculty in my department would be likely to speak up if they saw an

instance of discrimination based on sexual orientation. * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
How much do you agree Disagree strongly Count 4 3 7
or disagree that-Faculty in % within What is your 5 6% 6.3% 5.9%
my departmentwc_:uld he gender?
'S”;ﬂ”;ﬁ isnpset:rfc“epgme’" Disagree somewhat  Count 3 10 14
discrimination hased on % within What is your 5.6% 20.8% 11.8%
sexual orientation. gender?
Don't know-Mo opinion  Count B B 12
% within What is your 889 12.5% 10.1%
gender?
Agree somewhat Count 14 14 28
% within What is your 19.7% 20.2% 23.5%
gender?
Agree strongly Count 43 15 a8
% within What is your G0.6% 3M1.3% 48.7%
gender?
Total Count 71 48 1149
% within What is your 100.0% 100.0% 100.0%

gender?
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HOW OFTEN DO YOU FEEL THAT YOUR COLLEAGUES EXPECT YOU TO REPRESENT THE "POINT OF VIEW"
OF ALL PEOPLE WHO SHARE YOUR...

How often do
you feel that
our
calleagues
expect you to
represent the
L 'point of view' of
all people who
share your...-
Gender

B Mever
CRarely

[ Sometimes
[Joften

B Always

Percent

20.0% —

Male Female

Gender

How often do you feel that your colleagues expect you to represent the "point of view" of all people who
share your...-Gender * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How often do you feel that  Mever Count a4 ] 63
your colleagues expect % within What is your 76.1% 19.1% 53.4%
you to represent the ‘point gender?
of view' of all people who -
share your..-Gender Rarely Count 13 2 18
% within What is your 18.3% 10.6% 15.3%
gender?
Sometimes  Count 3 23 26
% within What is your 4.2% 43.9% 22.0%
gender?
Often Count 0 a a
% within What is your 0.0% 17.0% 6.8%
gender?
Always Count 1 2 3
% within What is your 1.4% 4 3% 2.5%
gender?
Total Count 71 47 118
% within What is your 100.0% 100.0% 100.0%
gender?

96
63



Percent

20.0%

‘point of view' of

How often do
you feel that
our
colleagues
expect you to
represent the

all people who
share your...-
Race/Ethnicity

B Mever
ClRarely

[ =Sometimes
[Joften

B slways

0.0%—

Male

Gender

Female

How often do you feel that your colleagues expect you to represent the "point of view" of all people who
share your...-Race/Ethnicity * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How often do you feelthat  Mever Count a1 27 78
your colleagues expect % within What is your 70.8% 53.7% 66.1%
you to represent the ‘point gender?
of view' of all people who -
share your.. - Rarely Cuu.nt_ ) ' ° 20
Race/Ethnicity % within What is your 16.7% 17.4% 16.9%
gender?
Sometimes  Count i} 9 156
% within What is your 8.3% 19.6% 12.7%
gender?
Often Count 1 1 2
% within What is your 1.4% 22% 1.7%
aender?
Always Count 2 1 3
% within What is your 28% 22% 2.5%
gender?
Total Count 72 46 118
% within What is your 100.0% 100.0% 100.0%

gender?

64
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Percent

How often
da you fesl
that your
caolleagues
expect you
to represent
the ‘point of
view' of all
people who
shari
your...-Age
Group

Enever

CIRarely
[Isometimes

20.0%

[CJoften
B Always

0.0%—
Male

Gender

Female

How often do you feel that your colleagues expect you to represent the "point of view" of all people who

share your...-Age Group * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How often do you feel that  Mever Count 47 149 66
your colleagues expect % within What is your 65.3% 41.3% 55.9%
you to represent the ‘point gender?
of view' of all people who -
share your.. -Age Group Rarely Count 7 ! 14
% within What is your 9.7% 15.2% 11.8%
gender?
Sometimes  Count 11 12 23
% within What is your 15.3% 26.1% 19.5%
gender?
Often Count g ] 10
% within What is your 6.9% 10.9% 2.5%
aender?
Always Count 2 K] A
% within What is your 2.8% G.5% 4. 2%
gender?
Total Count 72 46 118
% within What is your 100.0% 100.0% 100.0%

gender?

65
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30.0%=

B0.0%

Percent

40.0%—

20.0%

How often do
you feel that
your colleagues
expect you to
represent the
point of view' of
all people wha
share your...-
Religion

E Mever
CRarely
[]Sometimes
[CJoften

B always

0.0%—
Male

Gender

T
Female

How often do you feel that your colleagues expect you to represent the "point of view" of all people who

share your...-Religion * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How often do you feel that  Mever Count a6 34 91
your colleagues expect % within What is your 77.8% 74.5% 76.5%
you to represent the ‘point gender?
of view' of all people who -
share your.. -Religion Rarely Count 7 2 12
% within What is your 9.7% 10.6% 10.1%
gender?
Sometimes  Count i ] 11
% within What is your 8.3% 10.6% 9.2%
gender?
Often Count 1 2 3
% within What is your 1.4% 4 3% 2.5%
gender?
Always Count 2 1] 2
% within What is your 2.8% 0.0% 1.7%
gender?
Total Count 72 47 114
% within What is your 100.0% 100.0% 100.0%
gender?
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How often do
you feel that
our
caolleagues
expect you to
represent the
‘point of view'
of all people
who share
your...-Sexual
Cirientation

B Mever
Clrarely

[ =ometimes
[Joften

B Always

Percent

T
Male Female

Gender

How often do you feel that your colleagues expect you to represent the "point of view" of all people who

share your...-Sexual Orientation * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How often do you feel that  Mever Count 63 34 93
your colleagues expect % within What is your 87.5% 76.1% 83.1%
you to represent the ‘point gender?
of view' of all people who -
share your..-Sexual Rarely Cuu.nt_ ) ! 4 M
Orientation % within What is your 8.7% B.7% 9.3%
gender?
Sometimes  Count 0 ] A
% within What is your 0.0% 10.9% 4.2%
gender?
Often Count 1 2 3
% within What is your 1.4% 43% 2.5%
gender?
Always Count 1 1] 1
% within What is your 1.4% 0.0% 0.8%
gender?
Total Count 72 46 118
% within What is your 100.0% 100.0% 100.0%
gender?
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THINK ABOUT VISITING LECTURERS, GUEST SPEAKERS AND WORKSHOP PRESENTERS THAT YOUR
DEPARTMENT OR UNIT MAY INVITE FROM OUTSIDE THE UNIVERSITY.

100.0%—

d0.0%

60.0%

Percent

40.0%

20.0%

0.0%

T
Male

Gender

|
Female

Think about visiting
lecturers, guest
speakers and
workshop presenters
that your department
or unit may invite from
outside the
University. Are
women invited to
speak at a rate

Disproportionately low
B relative to their
representation in the field
O Proportional to their
representation in the field
Disproportionately high
Orelative to their
representation in the field

Think about visiting lecturers, guest speakers and workshop presenters that your department or unit may imvite from

outside the University. Are women invited to speak at a rate * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Think about visiting Disproportionately low Count fi 18 24
lecturers, guest speakers  relative to their % within What |
andworkshop presenters  representation in the field within atis your 9.4% 41.5% 224%
gender?
thatyour department or i i
unit may invite from Propartional to their Count 55 24 79
outside the University. Are  rePresentationinthefield o \inin ywhat is your 85.0% 55.8%  73.8%
women invited to speak gender?
atarate Disproportionately high Count 3 1 4
relative to their " .
representation in the figld % within What is your 4 7% 2.3% IT%
gender?
Total Count 64 43 107
% within What is your 100.0% 100.0% 100.0%

gender?
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100.0%—

g0.0%

60.0%

Percent

40.0%

20.0%

0.0%

I
hiale

Gender

T
Female

Think about visiting
lecturers, guest
speakers and
workshop
presenters that your
department or unit
may invite from
outside the
University. Are
people of color or
minorities invited to
speak at a rate

Disproportionately low
= relative to their
representation in the
field
Proportional to their
O representation in the
field
Digproportionately high
O relative to their
representation in the
field

Think about visiting lecturers, guest speakers and workshop presenters that your department or unit may invite from
outside the University. Are people of color or minorities invited to speak at a rate * What is your gender?

Crosstabulation
What is your gender?
Male Female Total
Think about visiting Disproportionately low Count 10 10 20
lecturers, guest speakers  relative to their a6 within What |
and workshop presenters  representation in the field w('j '2 atis your 17.2% 23.8% 20.0%
that your department or _ _ genders
unit may invite from Proportional to their Count 46 30 76
outside the University. Are  [BRresentationinthe field o i \nat is your 793%  714%  76.0%
pe_c:ph_e_ufc_nlqrur gender?
minorities invited to Disproportionately high Count 2 2 4
speak ata rate relative to their o .
representation in the field % within What is your 34% 4 8% 40%
gender?
Total Count a8 42 100
% within What is your 100.0% 100.0% 100.0%

gender?
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PLEASE RATE THE FOLLOWING STATEMENTS WITH RESPECT TO YOUR DEPARTMENT OR UNIT.

Percent

20.0%

Flease rate the
following
statements
with respect to
your
department or
unit.-ou have
felt pressured
to change Enur
researc
agenda in order
to be valued

B Disagree strongly
Dizagree

O somewhat

CdDon't know

[ Agree somewhat
M 2gree strongly

0.0%—

Male

Gender

Fermnale

Please rate the following statements with respect to your department or unit.-You have felt pressured to change
your research agenda in order to be valued * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
Please rate the following Disagree strongly Count a0 Y 71
staternents with respect % within What is your 68.5% 438%  58.7%
to your department ar gender?
unit-¥ou have felt , -
pressured to change your Dizagree somewhat Cnu.m. . 11 a 18
research agenda inoarder % within Whatis your 15.1% 16.7% 15.7%
to he valued gender?
Don't know Count 1] 1 1
% within What is your 0.0% 21% 0.8%
gender?
Agree somewhat Count g 16 23
% within What is your 11.0% 31.3% 159.0%
gender?
Agree strongly Count 4 3 7
% within What is your ER% 6.3% 5.8%
gender?
Total Count 73 48 121
% within What is your 100.0% 100.0% 100.0%

gender?
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100.0%—

Percent

20.0%

Flease rate the
following
statements
with respect to
your
department or
unit.-¥ou have
felt pressured
to change ﬁnur
researc
agenda to
make
tenure/be
promaoted

[ Disagree strongly
— Disagree
somewhat

ClDont know

0.0%—

Male

Female

Gender

[ &gree somewhat
B ~gree strongly

Please rate the following statements with respect to your department or unit.-You have felt pressured to change

your research agenda to make tenurehe promoted * What is your gender? Crosstabulation

Whatis your gender?

Mala Female Total
Flease rate the following Disagree strongly Count 48 17 G5
statements with respect % within What is your B6.7% 36.4%  54.2%
to your department ar gender?
unit-yYou have felt , -
pressured to change your Disagree somewhat Cnu.nt. . 13 13 26
research agenda to make % within What is your 18.1% 27 1% 21.7%
tenure/be promated gender?
Don't know Count 4 2 G
% within What is your 5 6% 4.2% 5.0%
gender?
Agree somewhat Count 4] 11 16
% within What is your G.9% 22.9% 13.3%
gender?
Adree strongly Count 2 a 7
% within What is your 2.8% 10.4% 5.8%
gender?
Total Count 72 48 120
% within What is your 100.0% 100.0% 100.0%

gender?

71

104



1 I3"3'-'3'%'—-———

80.0%

60.0%

Flzase rate the

following

unit.-You are
comfortable
asking

performance

expectations

Percent

40.0%

Male

Female

Gender

Disagree
O zomewhat

Cloont know

M Agree strongly

statements with
respect to your
department or

guestions ahout

[ Disagree strongly

[ Agree somewhat

Please rate the following statements with respect to your department or unit.-You are comfortable asking
questions ahout performance expectations * What is your gender? Crosstabulation

Whatis your gender?

Mala Female Total
Please rate the following Disagree strongly Count [ 1 8
statements with respect % within What is your 9.7% 21% 6.7%
to your department ar gender?
unit-You are comfortable - -
asking questions about Disagree somewhat Cn:uu.nt. . 15 16 30
performance % within What is your 20.8% 31.3% 25.0%
expectations gender?
Don't know Count 10 3 13
% within What is your 13.9% 6.3% 10.8%
gender?
Agree somewhat Count 16 16 a2
% within What is your 22.2% 33.3% 26.7%
gender?
Adree strongly Count 24 13 a7
% within What is your 333% 271% 30.8%
gender?
Total Count 72 48 120
% within What is your 100.0% 100.0% 100.0%

gender?

72
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100.0%—

Percent

40.0%

Flease rate the
following
statements with
respect to your
department or unit -
“ou have been
reluctant to raise
izsues that
concern you far
fear that it would
affect your
promotiontenure

Bl Disagree strongly
m| Dizagres
somewhat

[ Don't know
] Agree somewhat

20.0%

0.0%—

Male

Female

Gender

Bl 2aree strongly

Please rate the following statements with respect to your department or unit.-You have heen reluctant to raise

issues that concern you for fear that it would affect your promotionftenure * What is your gender?

Crosstabulation
Whatis your gender?
Male Female Total
Please rate the following Disagree strongly Count 37 16 53
statements with respect % within What is your 52.1% 33.3% 44.5%
to your department ar gender?
unit-¥ou have heen - -
reluctant to raise issues Disagree somewhat  Count 12 7 149
that concern you for fear % within VWhat is your 16.9% 14.6% 16.0%
that it would affect your gender?
promotionftenure Don't know Count 4] ] 10
% within What is your 7.0% 10.4% 2.4%
gender?
Agree somewhat Count 13 10 23
% within What is your 18.3% 20.8% 19.3%
gender?
Agree strongly Count 4 10 14
% within What is your 5 6% 20.8% 11.8%
gender?
Total Count 71 4a 114
% within What is your 100.0% 100.0% 100.0%

gender?
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100.0%—

Percent

40.0%

Please rate the
following
statements with
respect to your
department ar
unit.- ou
constantly feel
under scrutiny

bvff your
colleagues

[ Disagree strongly

Dizagres
O somewhat

ClDon't know

20.0%

Male Female

Gender

O Agree somewhat
M 2aree strongly

Please rate the following statements with respect to your department or unit.-You constantly feel under scrutiny
by your colleagues * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
Please rate the following Disagree strongly Count a7 11 43
statements with respect % within What is your 521% 22.9% 40.3%
to your department ar gender?
unit-vYou constantly feel -
under scrutiny by your Disagree somewhat Cnu_nt_ _ 14 14 28
gender?
Don't know Count K] 3 f
% within What is your 4.2% 6.3% 5.0%
gender?
Agree somewhat Count 7 10 17
% within What is your 0.9% 20.8% 14.3%
gender?
Agree strongly Count 10 10 20
% within What is your 14.1% 20.8% 16.8%
gender?
Total Count 71 43 114
% within What is your 100.0% 100.0% 100.0%

gender?

74
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Flease rate
the following
statements
with respect
to your
departm\;rant ar

- unit.-You
80.0% have had to
work harder

than yaour
colleagues in
60 .0%— —— orderto be
perceived as
a legitimate

scholar

100.0%—

Percent

Disagree
40.0% — strongly

Disagree

O sumegwhat

I Dont know
Agres
somewhat

B 2aree strongly

20.0%

0.0%—
Male Female

Gender

Please rate the following statements with respect to your department or unit.-You have had to work harder than
your colleagues in order to be perceived as a legitimate scholar * What is your gender? Crosstabulation

Whatis your gender?

Mala Female Total
Flease rate the following Disagree strongly Count 43 10 53
statements with respect % within What is your 50.7% 208%  442%
to your department ar gender?
unit-¥You have had to , -
work harder than your Disagree somewhat Cnu.nt. . g 2 16
CDHEEQUES inarderto be % within What is your 11.1% 16.7% 13.3%
perceived as a legitimate gender?
scholar Don't know Count 4 2 G
% within What is your 5 6% 4.2% 5.0%
gender?
Agree somewhat Count 10 15 25
% within What is your 13.9% 3.3% 20.8%
gender?
Adree strongly Count 7 13 20
% within What is your 0.7% 271% 16.7%
gender?
Total Count 72 48 120
% within What is your 100.0% 100.0% 100.0%
gender?
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Flease rate the
following

100.0% statements with
respect to your
department or

80.0%

60.0%

Percent

40.0%=

Male Female

Gender

unit.- our

L colleagues have

improved the
quality of your
research

Dizagres
O somewhat

ClDon't know

[ Disagree strongly

[ Agree somewhat
M 2aree strongly

Please rate the following statements with respect to your department or unit.-Your colleagues have improved
the quality of your research * What is your gender? Crosstabhulation

Whatis your gender?

Male Female Total

Flease rate the following Disagree strongly Count 4 ] 9

statements with respect % within What is your 56% 10.4% 7.5%
to your department ar gender?
unit-¥Your colleagues - -

have improved the quality Disagree somewhat c::u.m. . 4] i 11
gender?

Don't know Count 2 2 4

% within What is your 28% 42% 3.3%
gender?

Agree somewhat Count KN 149 a0

% within What is your 431% 39.6% 41.7%
gender?

Adgree strongly Count 30 16 46

% within What is your 41 7% 33.3% 38.3%
gender?

Total Count 72 4a 120

% within What is your 100.0% 100.0% 100.0%

gender?

76
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HOW MUCH DO YOU AGREE WITH THE FOLLOWING STATEMENTS ABOUT YOUR DEPARTMENT?

30.0%

60.0%

How much do
you agree
with the
following
statements
ahout your
L department?-
[t is difficult

Percent

40.0%

for faculty in
your
department to
adjust their
work

20.0%

0.0%—
Male

Fermnale

Gender

schedules to
care for
children ar

other family
members

Dizagres
= strongly

Dizagree

somewhat
[C1Don't know

Agres
O somewhat

Agree strongly

How much do you agree with the following statements about your department?-It is difficult for faculty in your
department to adjust their work schedules to care for children or other family members * What is your gender?
Crosstabulation

Whatis your gender?

Male Femnale Total
How much do you agree Dizsagree strongly Count 10 G 16
with the following % within What is your 13.9% 125%  13.3%
statements about your gender?
department?-It is difficult - -
for faculty in your Disagree somewhat Cnu.nt. . 22 7 24
department to adjust their % within What is your 30.6% 14.6% 24.2%
work schedules to care gender?
far children or other family ~ Don't know Count 12 g 21
members % within What is your 16.7% 18.8% 17.5%
gender?
Agree somewhat Count 20 15 kL
% within What is your 27.8% MN.3% 29.2%
gender?
Agree strongly Count a 11 14
% within What is your 11.1% 22.9% 15.8%
gender?
Total Count 72 48 120
% within What is your 100.0% 100.0% 100.0%

gender?

77
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Percent

40.0%

How much do
you agree with
the following
statements
about your
department?-
Department
mestings
frequently
interfere with
your normal
family
ohligations

B Disagree strongly
Dizagree
O somewhat

1 Don't know

[ Agree somewhat

M 2gree strongly

20.0%

0.0%—

Male Female

Gender

How much do you agree with the following statements about your department ?-Department meetings frequenthy
interfere with your normal family obligations * What is your gender? Crosstabulation

Whatis your gender?

Mala Female Total
How much do you agree Disagree strangly Count 33 M 54
with the following % within What is your 45.8% 43.8% 45.0%
statements about your gender?
department?-Department , -
meetings frequently Disagree somewhat Cnu_nt_ _ 21 12 a3
interfere with your normal % within What is your 29.2% 25.0% 27.5%
family obligations gender?
Don't know Count 3 4 7
% within What is your 4.2% 8.3% 5.8%
gender?
Agree somewhat Count 7 3 16
% within What is your 07% 16.7% 12.6%
gender?
Agree strongly Count g 3 11
% within What is your 11.1% f.3% 9.2%
gender?
Total Count 72 48 120
% within What is your 100.0% 100.0% 100.0%

gender?
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Percent

40.0%

How much do
you agree with
the following
statements
about your
department?-
The
department
takes it for
granted that
single faculty
will cover
evening and
weekend tasks

[ Disagree strongly
— Disagree
somewhat

20.0%

ClDen't know
[ &gree somewhat
B ~gree strongly

0.0%—
Male

Female

Gender

How much do you agree with the following statements ahout your department?-The department takes it for
gramted that single faculty will cover evening and weekend tasks * What is your gender? Crosstabulation

Whatis your gender?

Mala Female Total
How much do you agree Disagree strongly Count 36 26 62
with the following % within What is your 50.0% 54.2% 51.7%
statements about your gender?
department?-The - -
department takes it for Disagree somewhat Cnu.nt. . 15 4 19
granted that single faculty % within What is your 208% 8.3% 15.8%
will cover evening and gender?
weekend tasks Don't know Count 13 9 22
% within What is your 18.1% 18.8% 18.3%
gender?
Agree somewhat Count 4] f 11
% within What is your G.9% 12.5% 9.2%
gender?
Adree strongly Count 3 3 i}
% within What is your 4.2% 6.3% 5.0%
gender?
Total Count 72 48 120
% within What is your 100.0% 100.0% 100.0%

gender?
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100.0%—

Percent

40.0%

How much do
you agree with
the following
statements
about your
department?-
Faculty who
take time for
childcare are
considered to
he less
—— committed to

their careers

B Disagree strongly

Dizagree
O snmegwhat
] Don't know
[ Agree somewhat
M 2gree strongly

20.0%

0.0%—

Male

Female

Gender

How much do you agree with the following statements about your department?-Faculty who take time for
childcare are considered to be less committed to their careers * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
How much do you agree Disagree strongly Count 36 13 44
with the following % within What is your 50.0% 71%  40.8%
statements about your gender?
department?-F aculty who - -
take time for childcare are Disagree somewhat Cnu.nt. . 12 12 24
considered to be less 9% within What is your 16.7% 25 0% 20.0%
committed to their gender?
careers Don't know Count 7 10 17
% within What is your 97% 20.8% 14.2%
gender?
Agree somewhat Count 14 7 21
% within What is your 19.4% 14.6% 17.5%
gender?
Adree strongly Count 3 i} g
% within What is your 4.2% 12.68% 7.5%
gender?
Total Count 72 48 120
% within What is your 100.0% 100.0% 100.0%

gender?
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1 I3"3'-'3'%'—_———

80.0%

How much do

you agree with
the following
statements
about your

60.0%

Percent

40.0%=

department?-
. The department
is suppartive of
family leave

[ Disagree strongly

M Disagree

somewhat
CDon't know

Male

Gender

Female

B Agree strongly

[ Agree somewhat

How much do you agree with the following statements about your department?-The department is supportive of
family leave * What is your gender? Crosstabulation

Whatis your gender?

Mala Female Total
How much do you agree Disagree strongly Count 4 1 il
with the following % within What is your 5 6% 21% 4.2%
statements about your gender?
department?-The , -
deparment is supportive Disagree somewhat Cn:uu_nt_ _ 3 G 9
of family leave % within What is your 4.2% 12.5% 7.5%
gender?
Don't know Count 17 16 KK]
% within What is your 23.6% 33.3% 27.5%
gender?
Agree somewhat Count 19 12 Kh|
% within What is your 26.4% 25.0% 25.8%
gender?
Agree strongly Count 29 13 42
% within What is your 40.3% 271% 35.0%
gender?
Total Count 72 48 120
% within What is your 100.0% 100.0% 100.0%

gender?
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FOR HOW MANY OF EACH OF THE FOLLOWING TYPES OF INDIVIDUALS DO YOU CURRENTLY SERVE AS
THEIR OFFICIAL ADVISER?

Political

A | . .
verage values Overall Male Female Anthropology History Science Psychology Sociology

Undergraduates 4.5 5.4 3.1 7.6 4.8 4.6 3.4 3.2
MA students 2.2 2.3 2.1 2.8 2.3 3.3 1.4 2.3
PhD pre-dissertation 4.3 4.7 3.7 6.0 3.9 5.3 2.6 5.5
PhD dissertation committee 40 40 41 8.8 33 4.9 1.2 3.8
chair or co-chair

PhD dissertation committee 5.7 6.3 4.9 10.7 5.7 6.6 2.8 5.1
Postdocs 0.9 0.9 1.0 0.4 0.5 1.3 1.5 0.9
Junior Faculty 0.6 0.6 0.6 1.1 0.4 0.9 0.8 0.1

ON HOW MANY ADMINISTRATIVE COMMITTEES OR SUBCOMMITTEES (LIKE ADMISSIONS, RECRUITING,
CURRICULUM, ETC.) DO YOU CURRENTLY SERVE?

Political

Average values Overall Male Female Anthropology History Science Psychology Sociology

Committees served on 2.9 2.9 3.0 2.8 2.8 3.2 3.4 2.4

Committees chaired 0.8 0.7 0.9 0.5 0.7 1.1 0.6 0.8

IN THE LAST THREE YEARS, FOR HOW MANY ACADEMIC QUARTERS (EXCLUDING SUMMERS) WERE YOU
NOT IN ACADEMIC RESIDENCE?

Political

Average values Overall Male Female Anthropology History Science Psychology Sociology

Hours per month mentoring 3.8 33 4.6 4.0 4.0 54 3.6 2.9

ON AVERAGE, HOW MANY HOURS PER MONTH DO YOU SPEND ON INFORMAL MENTORING OF JUNIOR
FACULTY (COUNSELING, ADVISING, ADVOCATING ON THEIR BEHALF)?

Political

Average values Overall Male Female Anthropology History Science Psychology Sociology

Quarters not in academic

. . 1.3 1.2 1.6 1.3 1.6 1.6 1.0 1.1
residence in last 3 years

115
82



HOW SATISFIED ARE YOU OVERALL...

How satisfied
are you overall

T N it the way
your career has

80.0%

G0.0%

Percent

progressed
since you have

been at the

University of

Chicago?

ale Femals

Gender

B very dissatisfied
Somewhat
— Gissatisfied
O Meither satisfied

nar digsatisfied

Somewhat
O satisfied

——ll "ery satisfied

How satisfied are you overall with the way your career has progressed since you have been at the University of

Chicago? * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How satisfied are you Wery dissatisfied Count 4 3 7
overall with the way your % within What is your B.5% B.3% 5.8%
career has progressed gender?
since you have heen at - - -
the University of Somewhat dissatisfied Cnu.nt. . 5 ] 14
Chicago? % within What is your 6.8% 18.8% 11.6%
gender?
Meither satisfied nor Count K] 3 ]
dissatisfied % within What is your 41% £.3% 5.0%
gender?
Somewhat satisfied Count 249 14 438
% within What is your 39.7% I9.6% 39.7%
gender?
Yery satisfied Count 3z 14 46
% within What is your 43.8% 28.2% 38.0%
gender?
Total Count 73 43 121
% within What is your 100.0% 100.0% 100.0%

gender?
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30.0%

B0.0%

Percent

40.0%

How satisfied
are you overall
with your
current work
life at the
University of
Chicaga?

B very dissatisfied

O Sarmewhat
dizsatisfied

Meither satisfied
I nor dissatisfied

O Somewhat

Male Female

Gender

satisfied
W very satisfied

How satisfied are you overall with your current work life at the University of Chicago? * What is your gender?

Crosstabulation
What is your gender?
Male Female Total
How satisfied are you Wery dissatisfied Count i 4 10
overall with your current % within What is your 8.2% 8.3% 8.3%
work life atthe University gendar?
i ?
of Chicago? Somewhat dissatisfied Count B 12 18
% within What is your 82% 25.0% 14.9%
gender?
Meither satisfied nor Count 7 i 13
dissatisfied % within What is your 9.6% 12.5% 10.7%
gender?
Somewhat satisfied Count 29 14 43
% within What is your 39.7% 28.2% 35.5%
gender?
Wery satisfied Count 25 12 37
% within What is your 34.2% 25.0% 30.6%
gender?
Total Count 73 48 121
% within What is your 100.0% 100.0% 100.0%

gender?
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PLEASE RATE HOW TRUE THE FOLLOWING STATEMENT IS FOR YOU. PERSONAL RESPONSIBILITIES...

Flease rate
how true the
following
staternent is for
you. Personal
responsibilities
and
commitments
have slowed
your career
progression.

[l Disgree strongly
Dizagres
O somewhat
[ &gree somewhat
[ Agree strongly

80.0%

G0.0%

Percent

40.0%

20.0%

0.0% T T
ale Femals

Gender

Please rate how true the following statement is for you. Personal responsibilities and commitments have
slowed your career progression. * What is your gender? Crosstabulation

What is your gender?

Mala Female Total
Flease rate how true the Disgree strongly Count 17 7 24
following statement is for % within What is your 23.3% 14.9% 20.0%
ynu.Per;t]cu_?tgl ] gender?
responsihilities an -
commitments have Disagree somewhat Cn:uu.nt. . 13 7 20
slowed your career % within What is your 17.8% 14.9% 16.7%
progression. gender?
Agree somewhat Count 36 256 61
% within What is your 459.3% 53.2% a0.8%
gender?
Agree strongly Count 7 a 15
% within What is your 9.6% 17.0% 12.6%
gender?
Total Count 73 a7 120
% within What is your 100.0% 100.0% 100.0%

gender?
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HOW MUCH TIME DO YOU SPEND ON...

Percent

80.0%

G0.0%—

40.0%—

20.0%

ale Femals

Gender

How much
time do you
spend on-

esearch
related work

Too little for
advancemeant in
wour field
Sufficient for
O advancement in
your field
Too much for
advancement in
your field

How much time do you spend on-Research related work * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How much time do you Too little for advancement  Count 22 16 38
spend on-Research in your field % within What is your 30.6% 340%  31.9%
related work gender?
Sufficient for Count a0 N a1
advancementinyourfield g within wWhat is your £9.4% 66.0%  68.1%
gender?
Total Count 72 47 1189
% within What is your 100.0% 100.0% 100.0%

gender?
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100 0%

30.0%

B0.0%

Percent

How much
time do you
spend on-
Teaching and
related work

Too little for
] advancement in
your field
Sufficient for
advancement in
wour field

Too much for
advancement in
your field

40.0%

20.0%

0.0%

T I
Male Female

Gender

How much time do you spend on-Teaching and related work * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How much time do you Too little for advancement  Count 1 0 1
spend on-Teachingand  inyourfield % within What is your 1.4% 0.0% 0.8%
related work gender?
Sufficient for Count 43 a5 78
advancementinyourfield  op within What is your 59.7% 745%  655%
gender?
Too much for Count 28 12 40
advancementinyourfield  op \within What is your 38.0% 255%  33.6%
gender?
Total Count 72 47 114
% within What is your 100.0% 100.0% 100.0%
gender?
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How much time
do you spend

100 DT I on-

30.0%

B0.0%

Percent

40.0%

Administrative,

committee and
departmental

senvice work

Too little for
B advancement in
your field
Sufficient for
advancemeant in
your field
Too much for
[Jadvancement in
wour field

20.0%

0.0%

T
Male

I
Female

Gender

How much time do you spend on-Administrative, committee and departmental service work * What is your gender?
Crosstabulation

What is your gender?

Male Female Total
How much time do you Too little for advancement  Count 2 1 3
spend on-Administrative, inyour field % within What is your 280 21% 2 A%
committes and gender? ' ' '
i‘;‘;i”"”e”ta' service Sufficient for Count 44 28 72
advancementinyourfield  ap yyithin What is your 61.1% 59.6% 60.5%
gender?
Too much for Count 26 18 44
advancementinyourfield  ap \within What is your 36.1% 383%  37.0%
gender?
Total Count 72 47 114
% within What is your 100.0% 100.0% 100.0%

gender?
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HOW IMPORTANT TO YOU IS HAVING A LEADERSHIP POSITION AT THE UNIVERSITY OF CHICAGO (CHAIR,

DEAN, DIRECTOR OF A CENTER OR INSTITUTE)?

B0.0%:

How impartant
to you is having
a Ieadershiﬁ
position at the
University of
Chicagn (chair,
dean, director of
a center or
institute)?

Percent

40.0%

20.0%

B Mot at all important
O Sarmewhat

unimportant

O Meither unimpartant
nor importal

O Somewhat
important

—— ery impartant

Male

Female

Gender

How important to you is having a leadership position at the University of Chicago (chair, dean, director of a center or

institute)? * What is your gender? Crosstabulation

What is your gender?

Male Female Total
How important to you is Mot at all important Count 26 12 K]
having a lsadsrship % within What is your 36.1%  250%  31.7%
position at the University gender?
of Chicago (chair, dean, - -
directar of 3 center o Somewhat unimportant Cnu.nt. . 7 4 11
institute)? % within What is your 9.7% 3.3% 9.2%
gender?
Meither unimportant nor Count 14 16 30
important % within What is your 19.4% 333%  25.0%
gender?
Somewhat important Count 13 13 26
% within What is your 18.1% 27.1% 21.7%
gender?
Very important Count 12 3 15
% within What is your 16.7% 6.3% 12.5%
gender?
Total Count 72 43 120
% within What is your 100.0% 100.0% 100.0%

gender?
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FOR EACH ACTIVITY, PLEASE INDICATE WHETHER YOU SPEND LESS, ABOUT THE SAME, OR MORE TIME,
COMPARED TO YOUR DEPARTMENTAL COLLEAGUES.

For each
) activity, please
100.0% ___—_ indicate whether
you spend less,
about the same,
or more time,

80.0% L compared to
your
departmental
colleagues.-
t ~ Teachin
a 50.0%: — [mcludmgt_l:: ass
preparation,
@ grading, student
o contact, etc.)
40.0% L [HLesstime
[ same amourt
[ hore time
20.0% —
0.0% : |
Male Female
Gender

For each activity, please indicate whether you spend less, ahout the same, or more time, compared to
your departmental colleagues.-Teaching (including class preparation, grading, student contact, etc.) *
What is your gender? Crosstabulation

What is your gender?

Male Female Total
For each activity, please Less time Count 4 1 4]
indicate whether you o ]
spend less, about the % within What is your 57% 2.2% 4.3%
same, or more time, gender?
compared to your Same amount  Count 34 20 f3
departmental colleagues. - .
_Tepachmg {imludm; % within What is your 15.6%  63.0%  54.3%
class preparation, : gender?
gradingl student Enntactl Mare time Count 32 16 48
Btc.) % within What s your A5T%  348%  414%
gender?
Total Count 7o 46 116
% within Whatis your 100.0% 100.0% 100.0%
gender?
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ST

30.0%

B0.0%

For each
activity,
please
indicate
whether you
spend less,
about the
same, or
more time,
campared to
yaour
—— departmental

Percent

40.0%

20.0%

0.0%

colleagues.-
Mentoring
students

L [PLesstime

CSame amourt
CInare time

T T
Male Female

Gender

For each activity, please indicate whether you spend less, ahout the same, or more time, compared to

your departmental colleagues.-Mentoring students * What is your gender? Crosstabulation

What is your gender?

Male Female Total
For each activity, please Less time Count ] 3 g
indicate whether you % within What is your 71% 6.5% £.9%
spend less, at:u;u_ut the gender?
same, or mare time,
compared to your Same amount C-:uu.nt. . 27 17 44
departmental colleagues. % within What is your 38.6% 37.0% 37.9%
-Mentoring students gender?
Maore time Count 38 26 G4
% within What is your 54.3% 56.5% 55.2%
gender?
Total Count 70 46 116
% within What is your 100.0% 100.0% 100.0%

gender?
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B0.0%

Percent

40.0%

20.0%

0.0%

For each
activity,
please
indicate
whether you
spend less,
about the
same, or
more time,
campared to
yaour
—— departmental
colleagues.-
Research

ELess time
L [Osame amourt
[CIMore time

T T
Male Female

Gender

For each activity, please indicate whether you spend less, ahout the same, or more time, compared to
your departmental colleagues.-Research * What is your gender? Crosstabulation

What is your gender?

Male Female Total
For each activity, please Less time Count 16 G 22
indicate whether you % within What is your 22.9% 13.0% 19.0%
spend less, at:u;u_ut the gender?
same, or more time,
compared to your Same amount C-:uu.nt. . 33 27 G0
departmental colleagues. % within What is your 47.1% EB.T% 51.7%
-Research gender?
Maore time Count 21 13 34
% within What is your 30.0% 28.3% 28.3%
gender?
Total Count 7o 46 116
% within Whatis your 100.0% 100.0% 100.0%

gender?
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30.0%

B0.0%

Percent

40.0%

For each
activity, please
indicate
whether you
spend less,
about the
L same, or maore
time,
compared to
your
departmental
colleagues.-
Administrative
tasks or
paperwark

20.0%

0.0%

| [PLess time
[ Same amount
CInMore time

T
Male

Gender

T
Female

For each activity, please indicate whether you spend less, ahout the same, or more time, compared to
your departmental colleagues.-Administrative tasks or paperwork * What is your gender? Crosstabulation

What is your gender?

Male Female Total
For each activity, please Lesstime Count 10 4 14
indicate whether you % within What is your 14.3% 87%  121%
spend less, about the gender?
same, or mare time, -
compared to your Same amount  Count 34 1 a5
departmental colleagues. % within Whatis your 48 6% A5 79% AT 4%
-Administrative tasks or gender?
paperwork Maore time Count 26 1 47
% within What is your ITA% 45 7% 40.5%
gender?
Total Count 7o 46 116
% within Whatis your 100.0% 100.0% 100.0%

gender?
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30.0%

B0.0%

Percent

40.0%

For each
activity,
please
indicate

100.0%=
—-_-_ whether you

spend less,
ahout the
same, or
more time,
campared to
your
—— departmental
colleagues.-
Listening to
and/far
helping

20.0%

0.0%

colleagues
infarmally

HLess time
Csame amourt
——— [haore time

T
Male

T
Female

Gender

For each activity, please indicate whether you spend less, ahout the same, or more time, compared to
your departmental colleagues.-Listening to and/or helping colleagues informally * What is your gender?

Crosstabulation
What is your gender?
Male Female Total

For each activity, please Lesstime Count a i 14
indicate whether you - .
spend less, about the %Ex:étg:g Whatis your 11.4% 13.0% 12.1%
same, or more time, g .
compared to yaur Same amount  Count 47 22 69
departmental colleagues. % within What is your B7.1% 47 8% 59.5%
-List!aning to andior gender?
helping collzagues More time Count 15 18 33
infarmally

% within What is your 21.4% 39.1% 28.4%

gender?
Total Count 7o 46 116

% within What is your 100.0% 100.0% 100.0%

gender?
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30.0%=

Percent

40.0%

20.0%

For each
activity,
please
indicate
whether you
spend less,
ahout the
same, or
more time,
campared to
your
departmental
colleagues.-
Formal
mentaring of
colleagues

BLess time
Osame amourt
[CIMaore time

0.0%

T
Male

T
Female

Gender

For each activity, please indicate whether you spend less, ahout the same, or more time, compared to
your departmental colleagues.-Formal mentoring of colleagues * What is your gender? Crosstabulation

What is your gender?

Male Female Total
For each activity, please Less time Count 23 18 46
indicate whether you % within What is your 40.6% 408%  40.7%
spend less, about the gender?
same, or mare time, -
compared to your Same amount  Count 33 1 a4
departmental colleagues. % within Whatis your 47 8% AT 7% AT 8%
-Formal mentoring of gender?
collzagues Mare time Count 8 5 13
% within What is your 11.6% 11.4% 11.6%
gender?
Total Count (ig] 44 113
% within What is your 100.0% 100.0% 100.0%

gender?
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30.0%

B0.0%

Percent

For each
activity,
please
indicate

100.0%=

spend less,
ahout the
same, or
more time,
compared to
your
—— departmental
colleagues.-

40.0%

20.0%

0.0%

Committes
work/semnvice
to institution
(excluding
farmal
mentaring of
calleagues)

—— [lLess time
CSame amount
[IMare time

T
Male

T
Female

Gender

For each activity, please indicate whether you spend less, ahout the same, or more time, compared to
your departmental colleagues.-Committee work/service to institution (excluding formal mentoring of
colleagues) * What is your gender? Crosstabulation

What is your gender?

Male Female Total
For each activity, please Lesstime Count 10 ] 14
indicate whetheryou o )
spend less, about the % within What is your 14.3% 10.9% 12.9%
same, or more time, gender?
compared to your Same amount  Count K 16 47
departmental colleagues. - .
-Cgmmiﬁee wnrk.l'ae?vice % within What is your 44.3% 34.8% 40.5%
to institution (excluding gender?
formal mentnring of fMore time Count 24 25 a4
colleagues) % within What is your 41.4% 54.3% 46.6%
gender?
Total Count 70 46 116
% within What is your 100.0% 100.0% 100.0%

gender?
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30.0%

B0.0%

Percent

40.0%

20.0%

0.0%

T
Male

Gender

T
Female

For each
activity,
please
indicate
whether you
spend less,
about the
same, or
more time,
campared to
yaour
deFartmentaI
colleagues. -
Contribution
to
cammunity/
society

ELess time
COsame amourt
[CIMaore time

For each activity, please indicate whether you spend less, ahout the same, or more time, compared to
your departmental colleagues.-Contribution to community/society * What is your gender? Crosstabulation

What is your gender?

Male Female Total
For each activity, please Lesstime Count 13 4 17
Indicate whether you % within What s your 18.8% 91%  15.0%
spend less, about the gender?
same, or mare time, :
compared to your Same amount  Count 35 24 59
departmental colleagues. % within What is your 50.7% 54 5% 52.2%
-Contribution to gender?
communitylsociety Maore time Count 21 16 3T
% within What is your 30.4% 36.4% 32.7%
gender?
Total Count 69 44 113
% within What is your 100.0% 100.0% 100.0%

gender?
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B0.0%

Percent

40.0%

20.0%

For each

your

praofession

B Less time

[CInore time

0.0%

T
Male

T
Female

Gender

activity, please
indicate whether
you spend less,
about the same,
ar mare time,
campared to

departmental
calleagues.-
Contribution to

(professional

organizations,
journals, etc.)

[0 same amount

For each activity, please indicate whether you spend less, about the same, or more time, compared to
your departmental colleagues.-Contribution to profession (professional organizations, journals, etc.) *

What is your gender? Crosstabulation

What is your gender?

Male Female Total
For each activity, please Less time Count 14 7 21
indicate whether you o )
spend less, about the % within What is your 20.3% 16.2% 18.3%
same, or more time, gender?
compared to your Same amount  Count an 23 53
departmental colleagues. - .
_Cgmrmuﬂmm g % within Whatis your 43 5% 50.0% 46 1%
profession (professional . gender?
Drganizatinns|juurna|5| fare time Count 25 16 41
ete ) % within What s your 362%  348%  357%
gender?
Total Count 69 46 114
% within What is your 100.0% 100.0% 100.0%

gender?
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PLEASE INDICATE WHETHER YOU AGREE OR DISAGREE WITH THE FOLLOWING STATEMENTS. RELATIVE
TO OTHERS AT YOUR RANK, YOU HAVE HAD COMPARABLE OR BETTER OPPORTUNITIES TO...

Please
indicate
whether you
agree or
disagres with
the following
statements.
Relative to
others at
your rank,
you have had
comparable
ar better
opportunities
to-Go an
leave

B saree
Cbisagree

30.0%=

G0.0%—

Percent

40.0%—

20.0%—

ale Female

Gender
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30.0%=

B0.0%

Percent

40.0%—

0.0%

Please
indicate
whether you
agree ar
disagres
with the
following
statements.
Relative to
athers at
your rank,
you have
had
comparable
ar better
oppoartunities
to-Choose
which
COUrSES you
teach

=
DE?-;'BE

I
Male

Gender

I
Female

Please indicate whether you agree or disagree with the following statements. Relative to others at
your rank, you have had comparable or hetter opportunities to-Choose which courses you teach *
What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
Flease indicate whether Agree Count 66 45 111
you agree or disagree
wilh the following % within What is your 943%  957%  94.9%
statements. Relative to gender?
others at your rank, you -
have had comparable or Disagree  Count 4 2 &
hetter opportunities to-
Choose which courses % within What is your ET% 4.3% 51%
you teach gender?
Total Count 70 47 117
% within What is your 100.0% 100.0% 100.0%
gender?
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Please indicate
whether you
agree ar
disagres with
the following
statements.
Relative to
others at your
rank, you have
had comparahle
ar better
opportunities to-
Serve on
important
committees

B Agree
[Cbisagree

Percent

0.0%

I I
Male Female

Gender

Please indicate whether you agree or disagree with the following statements. Relative to others at
your rank, you have had comparable or hetter opportunities to-Serve on important committees * What

is your gender? Crosstabulation

Whatis your gender?

Male Female Total

Flease indicate whether Agree Count 50 30 20
you agree or disagree
wilh the following % within What is your B6.2%  769%  B25%
statements. Relative to gender?
others at your rank, you -
have had comparable or Disagree  Count B 8 17
hetter opportunities to-
Serve on important % within What is your 13.8% 231% 17.5%
committees gender?
Total Count a8 39 a7

% within What is your 100.0% 100.0% 100.0%

gender?
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Percent

20.0%

0.0%

Please
indicate
whether you
agree ar
disagres with
the ?nllnwing
statements.
Felative to
athers at
your rank,
you have had
comparable
ar hetter
opportunities
to-Go an
leave

B Agree
[Cbisagree

I
Male

Gender

I
Female

Please indicate whether you agree or disagree with the following statements. Relative to others at
your rank, you have had comparahle or hetter opportunities to-Go on leave * What is your gender?

Crosstabulation
Whatis your gender?
Male Female Total

Please indicate whether Agree Count 48 ao 78
you agree or disagree
with the fallowing % within What is your TE.2% 65.2% 71.6%
statements. Relative to gender?
others at your rank, you Disagree  Count 15 18 31
have had comparahle or
better opportunities to-Go % within What is your 23.8% 348%  28.4%
on lzave gender?
Total Count 63 46 1049

% within Whatis your 100.0% 100.0% 100.0%

gender?
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PLEASE RATE YOUR LEVEL OF AGREEMENT WITH THE FOLLOWING STATEMENTS ABOUT THE HIRING
PROCESS.

Flease rate
— your level of
oo - I B agreement with
the following
statements
about the hiring
B0.0% process.-You
were satisfied
with the h||'|n?
process overall,
“ .
D ree strongl
e B0O0% ID:z:gl_ee ronaly
| gree
= somewhat
x [ Agree somewhat
o O Agree strongly
40 0% |—
20.0%
0.0% T :
Male Female
Gender

Please rate your level of agreement with the following statements ahout the hiring process.-You were satisfied
with the hiring process overall. * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
Please rate your level of Disagree strongly Count 4 1 5
agreement with the % within What is your 57% 21% 4.2%
following statements gender?
ahout the hiring process.- - -

You were satisfied with Dizagree somewhat Cnu.m. . g ] 18
the hiring process overall. % within What is your 12.9% 18.8% 15.3%
gender?

Agree somewhat Count 20 17 ar
% within What is your 286% 35 4% 3 A%
gender?
Agree strongly Count 37 | 58
% within What is your 52.9% 43.8% 49 2%
gender?
Total Count 70 48 118
% within What is your 100.0% 100.0% 100.0%
gender?
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Flease rate
yaour level of
agreement with
the following
statements
about the hiring
80 0% L process.-The
epartment did
its hest to
ohtain
resources for

B0.0% — you.

[l Disagree strongly
Dizagres
O somewhat
[ &gree somewhat
Agree strongly

100.0%=

Percent

40.0%

20.0% —

0.0%

T T
Male Female

Gender

Please rate your level of agreement with the following statements about the hiring process.-The department did

its hest to obtain resources for you. * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
Please rate your level of Disagree strongly Count 7 9 16
agreement with the % within What is your 10.3% 18.8% 13.8%
following statements gender?
ahout the hiring process.- -
The department did its Disagree somewhat c::u.m. . ] ] 14
bestto obtain resources % within What is your 13.2% 10.4% 12.1%
far you. gender?
Agree somewhat Count 29 18 47
% within What is your 42 6% I7.5% 40.5%
gender?
Adree strongly Count 23 16 39
% within What is your 33.8% 33.3% 33.6%
gender?
Total Count 68 48 116
% within What is your 100.0% 100.0% 100.0%
gender?
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B I 000 g e

30.0%

B0.0%

Percent

Flease rate
yaour level of

the following
statements

process.-
Faculty inthe
department

40.0%

20.0%

0.0%

to meet you.

Disagrees
O somewhat

[ agree strongly

T
Male

T
Female

Gender

agreement with

about the hiring

made an effort
[l Disagree strongly

[ Agree somewhat

Please rate your level of agreement with the following statements about the hiring process.-Faculty in the
department made an effort to meet you. * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
Please rate your level of Disagree strongly Count 4 2 G
agreement with the % within What is your 5.8% 4.2% 5.1%
following statements gender?
ahout the hiring process.- -
Faculty in the department Disagree somewhat Cnu.m. . 3 12 15
made an effort to meet % within Whatis your 4.3% 250% 12.8%
you. gender?
Agree somewhat Count 30 13 43
% within What is your 43 5% 271% 36.8%
gender?
Adree strongly Count 32 21 53
% within What is your 46.4% 43.8% 45.3%
gender?
Total Count 69 48 117
% within What is your 100.0% 100.0% 100.0%

gender?
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100 0%

Flease rate
yaour level of

30.0%

B0.0%

agreement with
the following

Percent

40.0%

20.0%

0.0%

statements
about the hiring
L process.-Your
interactions
with the search
ar recruitment
committee were
positive.

[l Disagree strongly

Dizagres
O somewhat

Agree strongly

T
Male

I
Female

Gender

[ &gree somewhat

Please rate your level of agreement with the following statements about the hiring process.-Your interactions

with the search or recruitment committee were positive. * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
Please rate your level of Disagree strongly Count 1 ] 1
agreement with the % within What is your 1.5% 0.0% 0.9%
following statements gender?
ahout the hiring process.- -
Your interactions with the Disagrae somewhat Cnu.m. ) 2 5 7
search or recruitment % within Whatis your 2.9% 10.4% 6.0%
committee were positive. gender?
Agree somewhat Count 29 14 43
% within What is your 42 6% 39.6% 41 4%
gender?
Adree strongly Count 36 24 60
% within What is your 52.9% 50.0% 81.7%
gender?
Total Count 68 48 116
% within What is your 100.0% 100.0% 100.0%

gender?
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Please rate your
level of agreement
100.0%= with the following

statements about
the hiring process -

¥ou received

advice from a
colleague/mentor on
80.0% I the hiring process.
B Disagree strongly
O Disagres
- somewhat
s E00% L [ Agree somewhat
3 ' [] Agree strongly
|
@
o
40.0% —
20.0% —
0.0% T T
Male Female
Gender

Please rate your level of agreement with the following statements about the hiring process.-You received advice

from a colleague/mentor on the hiring process. * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
Please rate your level of Disagree strongly Count 8 g 16
agreement with the % within What is your 11.8% 16.7% 13.8%
following statements gender?
ahout the hiring process.- -
You received advice from Disagree somewhat Cnu.m. . 11 10 21
a colleague/mentar on % within What is your 16.2% 20.8% 18.1%
the hiring process. gender?
Agree somewhat Count 25 13 aa
% within What is your 36.8% 271% 32.8%
gender?
Adree strongly Count 24 17 41
% within What is your 35.3% 35.4% 35.3%
gender?
Total Count 68 48 116
% within What is your 100.0% 100.0% 100.0%
gender?
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HAVE YOU RECEIVED ANY OF THE FOLLOWING RESOURCES AS A RESULT OF YOUR OWN NEGOTIATIONS,
THROUGH THE TERMS OF AN OUTSIDE AWARD, OR AS PART OF AN OFFER BY THE UNIVERSITY, SINCE
YOUR INITIAL HIRING AGREEMENT AT THE UNIVERSITY OF CHICAGO?

NOTE: This was a large check-all-that-apply grid, which produced many binary variables that are difficult to visualize for comparison
purposes. Please advise with any suggestions for summary variables that can be pulled from these data.
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PLEASE RATE THE TENURE PROCESS IN YOUR DEPARTMENT ALONG THE FOLLOWING DIMENSIONS:

Flease rate
the tenure
process in
your
department
along the
80.0% following
dimensions:-
Unfair:Fair

100.0%—

60.0% — 013

Percent
O
=

ale Femals

Gender

Please rate the tenure process in your department along the following dimensions:-Unfair:Fair *
What is your gender? Crosstabulation

‘Whatis your gender?

Male Female Total

Flease rate the tenure 1 Count 3 3 ]

Process inyour % within What is your 4.5% B.5% 5.3%

department along the gender?

following dimensions:- -

LInfair:Fair 2 Count 2 7 12
% within What is your 7.08% 165.2% 10.6%
gender?

K] Count g f 16
% within What is your 13.4% 15.2% 14.2%
gender?

4 Count 149 14 a3
% within What is your 28.4% 30.4% 29.2%
gender?

5 Count ) 15 46
% within What is your 46.3% 32.6% 40.7%
gender?

Total Count 67 46 113
% within What is your 100.0% 100.0% 100.0%
gender?
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T

30.0%

B0.0%

Percent

40.0%

Male

Female

Gender

Please rate
the tenure
Process in

your

department
along the
following

dimensions:-
Arbitrary:
Structured

Please rate the tenure process in your department along the following dimensions:-Arbitrary:
Structured * What is your gender? Crosstabulation

‘Whatis your gender?

Male Female Total

Flease rate the tenure 1 Count 4 2 ]

PrOCess inyour % within What is your 6.0% 4.3% 5.3%

department along the gender?

following dimensions:- -

Arbitrary: Structured 2 Count 5 J 14
% within What is your 7.5% 19.6% 12.4%
gender?

3 Count 7 i 14
% within What is your 10.4% 15.2% 12.4%
gender?

4 Count 27 21 43
% within What is your 40.3% 45 7% 42.5%
gender?

] Count 24 f Kl
% within What is your 35.8% 15.2% 27.4%
gender?

Total Count 67 46 113
% within What is your 100.0% 100.0% 100.0%
gender?
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100.0%=

Flease rate the
tenure process
in your
departrent
along the
following
dimensions:-

30.0%

Confusing: Clear

B0.0%

Percent

Male Female

Gender

Please rate the tenure process in your department along the following dimensions:-Confusing:

Clear * What is your gender? Crosstabulation

‘Whatis your gender?

Male Female Total

Flease rate the tenure 1 Count 4 3 7

PrOCess inyour % within What is your 6.0% f.8% f.3%

department along the gender?

following dimensions:- -

Confusing:Clear 2 Count J 6 19
% within What is your 13.4% 13.6% 13.5%
gender?

3 Count ] 10 19
% within What is your 13.4% 22.7% 17.1%
gender?

4 Count 18 13 Kl
% within What is your 26.9% 29 5% 27.9%
gender?

] Count 27 12 39
% within What is your 40.3% 27.3% 351%
gender?

Total Count 67 44 111
% within What is your 100.0% 100.0% 100.0%
gender?
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100.0%

30.0%

B0.0%

Percent

40.0%

20.0%

0.0%—

Male

Female

Gender

Please rate the
tenure process
in your
department
along the
following
L dimensions:-Too
short,
compressed: Too

lang,

extended

Please rate the tenure process in your department along the following dimensions:-Too short,
compressed:Too long, extended * What is your gender? Crosstabulation

‘Whatis your gender?

Male Female Total
Flease rate the tenure Count ] 1 1
PrOCess inyour % within What is your 0.0% 2.2% 0.9%
department along the gender?
following dimensions:- -
Too short, compressed: Cnu_nt. _ 3 4 7
Too long, extended % within What is your 4.5% a.9% f.30
gender?
Count a7 34 91
% within What is your 85.1% 75.6% 81.3%
gender?
Count 4 2 ]
% within What is your G.0% 4 4% 54%
gender?
Count K] 4 7
% within What is your 4 5% a.9% 6.3%
gender?
Total Count 67 45 112
% within What is your 100.0% 100.0% 100.0%

gender?
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30.0%

B0.0%

Percent

40.0%

Male

Female

Gender

Please rate
the tenure
Process in
your
department
along the
following
dimensions:-
Inconsistent
criteria;
Consistent
criteria

Please rate the tenure process in your department along the following dimensions:-Inconsistent
criteria:Consistent criteria * What is your gender? Crosstahulation

Whatis your gender?

Male Female Total
Flease rate the tenure Count ] 4 ]
Process Inyour % within What is your 7.5% B.7% 8.0%
department along the gender?
following dimensions:- -
Inconsistent criteria: Cnu_nt. _ ; i '
Consgistent criteria % within What is WOur 11.9% 23.9% 16.8%
gender?
Count 10 a 18
% within What is your 14.9% 17.4% 15.8%
gender?
Count 1 17 aa
% within What is your 31.3% 37.0% 33.6%
gender?
Count 23 G 249
% within What is your 34.3% 13.0% 267%
gender?
Total Count 67 46 113
% within What is your 100.0% 100.0% 100.0%

gender?
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IF YOU CHOSE TO STOP THE TENURE CLOCK FOR ANY REASON, HOW SUPPORTIVE WAS/WERE YOUR
UNIT(S)/DEPARTMENT(S) IN FACILITATING THIS CHOICE?

If you chose to
stop the tenure
100.0% clock for any
reason, how
supportive
was/were your
80.0% ——  unit(s)
Idepartment(s)
in facilitatin
this choice:
e
= g Mot at all
a 60.0% supportive
o DSumewhat
@ supportive
o [ Supportive
O very supportive
40 .0% — v EURR
20.0% —
0.0% T T
fale Female
Gender

If you chose to stop the tenure clock for any reason, how supportive was/were your unit(s)idepartment(s) in
facilitating this choice? * What is your gender? Crosstabulation

Whatis your gender?

Male Female Total
Ifyou chose to stop the Mot at all supportive  Count 1 1 2
tenure clock forany % within What is your 11.1% 11.1% 11.1%
reason, how supportive gender?
washwere your unit(s) - -

/department(s) in Supportive Cnu.nt. . 4 i 10
facilitating this chaoice? % within What is your 44 4% 66.7% 55.6%
gender?

Wery supportive Count 4 2 i}
% within What is your 44 4% 222% 333%
gender?
Total Count 4 4 18
% within What is your 100.0% 100.0% 100.0%
gender?
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HAVE YOU EVER CONSIDERED LEAVING THE UNIVERSITY OF CHICAGO?

Have you ever
considered
100.0%— lzaving the
University of
Chicago?
E Mo
80.0% —{ Mot seriously
[] Almost left
0 Have current plans
to leave
= Bl Left but came back
@ 600% —
o
|
@
o
40 .0% —
20.0% —
0.0%—

Male Female

Gender

Have you ever considered leaving the University of Chicago? * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Have you ever considered Mo Count fi 4 10
l2aving the University of % within What is your 8.3% 8.5% B.4%
Chicago? gender?
Mot seriously Count 21 14 35
% within What is your 20.2% 29.8% 20.4%
gender?
Almost left Count 35 23 58
% within What is your 48 6% 48.9% 48.7%
gender?
Have current plans to Count i L] 11
leave % within What is your 8.3% 10.6% 9.2%
gender?
Left hut came back Count 4 1 ]
% within What is your 5 6% 21% 4.2%
gender?
Total Count 72 a7 1149
% within What is your 100.0% 100.0% 100.0%

gender?
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PLEASE RATE THE FOLLOWING IN TERMS OF YOUR DECISION TO

CHICAGO.

REMAIN AT THE UNIVERSITY OF

100 0T I

Please rate the
following in
terms of your
decision to

30.0%

B0.0%:

Percent

40.0%

remain at {or
came to) the
University of
Chicago....-
Reputation of
the Lniversity of
Chicago overall

A disincertive (to
B keeping

20.0%

0.0%

youlattracting you)

decision
One of many
0 incertives
(keeping/attracting
you)
A crucial incentive
(keeping/fattracting
you)

T T
Male Female

Gender

O Mot a factor in your

Please rate the following in terms of your decision to remain at (or come to) the University of Chicago....-Reputation of

the University of Chicago overall * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Please rate the following A disincentive (to keeping Count 2 1 3
interms of your decision youlattracting you) % within What is your 0% 999 279,
to remain at {or come ta) gender? ' ' '
the University of -
Chicago.. -Reputation of g;éiasgftnrlnynur Count J 4 13
the University of Chicago % within What is your 13.4% 8.9% 11.6%
overall gender?
Cne of many incentives Count ) 17 43
(keepingfattracting you) % within What is your 46.3% 378%  429%
gender?
A crucial incentive Count 25 23 48
(keepingfatiracting you) % within What is your 37.3% 511%  42.9%
gender?
Total Count 67 45 112
% within What is your 100.0% 100.0% 100.0%

gender?
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1DD'”%'_-___

30.0%

Please rate the
following in
terms of your
decision to
rernain at (or
come to) the

B0.0%

Percent

40.0%

University of
Chicago... .-
Reputation of
our specific
epartment or
Lnit
A disincertive (to
B keeping
youlattracting you)

Mot a factor in your
—L decision

20.0%

0.0%

One of many
O incentives ]
(keeping/fattracting
you)
A crucial incertive
[ (keeping/attracting
you)

T T
Male Female

Gender

Please rate the following in terms of your decision to remain at (or come to) the University of Chicago....-Reputation of

your specific department or unit * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Please rate the following A disincentive (to keeping Count 7 3 10
interms of your decision youlattracting you) % within What is your 10 4% B.7% 8.0%
to remain at {or come ta) gender? ' ' '
the University of -
Chicago.. -Reputation of g;(t:i::ifl;arftnrlnynur Count 7 6 13
your specific department % within What is your 10.4% 13.3% 11.6%
or unit gender?
Cne of many incentives Count 32 18 51
(keepingfattracting you) % within What is your 47.8% 422%  455%
gender?
A crucial incentive Count 21 17 38
(keepingfattracting you) % within What is your 31.3% 378%  339%
gender?
Total Count 67 45 112
% within What is your 100.0% 100.0% 100.0%

gender?
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100.0%=

30.0%

Flease rate the
following in
terms of your
decision to
remain at {or
come to) the
University of
Chicago... -

B0.0%

Percent

40.0%

Specific
research
opportunities/
facilities
A disincertive (to
B keeping
youlattracting you)

Mot a factor in your
—L decision

One of many

20.0%

0.0%

O incentives ]
(keeping/fattracting
you)

A crucial incertive

[ (keeping/attracting
you)

T T
Male Female

Gender

Please rate the following in terms of your decision to remain at (or come to) the University of Chicago....-Specific
research opportunities facilities * What is your gender? Crosstabulation

What is your gender?

Malg Female Total
Please rate the following A disincentive (to keeping Count b i 11
interms of your decision youlattracting you) % within What is your 7 54 13.3% g 8%
to remain at (or come to) gender? ' ' '
gﬁigang;zers-gpnefciﬂc Mot a factorin your Count 20 ] 26
research decision % within What is your 29 9% 13.3% 23.2%
opportunitiesifacilities gender?
Cne of many incentives Count 23 18 42
(keepingfattracting you) % within What is your 34.3% 422%  37E%
gender?
A crucial incentive Count 14 14 33
(keepingfattracting you) % within What is your 28.4% 311%  295%
gender?
Total Count 67 45 112
% within What is your 100.0% 100.0% 100.0%

gender?
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100.0%=

30.0%

B0.0%

Please rate the
following in
terms of your
decision to
rernain at (or
come to) the
University of
Chicago... .-
Other
researchers with

Percent

40.0%

wharm to
collaborate

A disincertive (to
B keeping
youlattracting you)
Mot a factor in your
—L decision
One of many

20.0%

0.0%

O incentives ]
(keeping/fattracting
you)

A crucial incertive

[ (keeping/attracting
you)

T T
Male Female

Gender

Please rate the following in terms of your decision to remain at (or come to) the University of Chicago....-Other
researchers with whom to collaborate * What is your gender? Crosstabulation

What is your gender?

Malg Female Total
Please rate the following A disincentive (to keeping Count 11 3 14
interms of your decision youlattracting you) % within What is your 16.4% 6 7% 17 5%
to rernain at (or come to) gender? ) ' )
gﬁigang;zers_gﬁ;r Mot a factorin your Count 20 12 32
researchers with whom decision % within What is your 29.9% 26.7% 28.6%
to collaborate gender?
Cne of many incentives Count 21 16 37
(keepingfattracting you) % within What is your 31.3% 356%  33.0%
gender?
A crucial incentive Count 15 14 29
(keeping/attracting you) % within What is your 2249 A% 25.9%
gender?
Total Count 67 45 112
% within What is your 100.0% 100.0% 100.0%

gender?
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Flease rate the
following in

100.0% terms of your
decision to
remain at (or

30.0%

come to) the
L University of

B0.0%

Percent

40.0%

Chicago... .-
Colleagues with
whaom you fesl

comfartable

A dizincertive (to
B keeping
youlfattracting you)
O Mat a factor in your
decision
—— ©One of many

20.0%

0 incertives
(keeping/fattracting
you)

A crucial incentive
(keeping/fattracting
you)

0.0%

T
Male

Gender

T
Female

Please rate the following in terms of your decision to remain at (or come to) the University of Chicago....-Colleagues

with whom you feel comfortable * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Please rate the following A disincentive (to keeping Count fi g 11
intermg of your decision youlattracting you) % within What is your 9.0% 11 1% 0.8%
to remain at {or come ta) gender?
the University of -
Chicago.. -Colleagues g;:t:iasi?rftmm your Count 10 ] 15
with whom you feel % within What is your 14.9% 11.1% 13.4%
comfortable gender?
Cne of many incentives Count 28 18 46
(keepinalattracting you) % within What is your 41.8% 400%  411%
gender?
A crucial incentive Count 23 17 40
(keepingfattracting you) % within What is your 34.3% 378%  35T%
gender?
Total Count 67 45 112
% within What is your 100.0% 100.0% 100.0%

gender?
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100.0%=

30.0%

B0.0%

Percent

40.0%

20.0%

0.0%

Flease rate the
following in
terms of your
decision to
remain at {or
come to) the
University of
Chicago... -
Salary and
benefits

A disincentive (to

B keeping

youlattracting yvou)
O Mot a factor in your

decision

One of many

1 incertives

(keeping/attracting

you)

A crucial incentive
[ (keeping/attracting

youl)

T
Male

Gender

T
Female

Please rate the following in terms of your decision to remain at (or come to) the University of Chicago....-Salary and

benefits * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Please rate the following A disincentive (to keeping Count 12 9 21
interms of your decision youlattracting you) % within What is your 17 9% 20.0% 18.8%
to remain at {or come ta) gender?
the University of -
Chicago...-Salary and g;:t:iasi?rftmm your Count 7 ] 13
benefits % within What is your 10.4% 13.3% 11.6%
gender?
Cne of many incentives Count 27 18 45
(keepinalattracting you) % within What is your 40.3% 400%  402%
gender?
A crucial incentive Count 21 12 33
(keepingfattracting you) % within What is your 31.3% 267%  295%
gender?
Total Count 67 45 112
% within What is your 100.0% 100.0% 100.0%

gender?
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100.0%=

30.0%

B0.0%

Percent

40.0%

20.0%

Please rate the
following in
terms of your
decision to
remain at {or
come to) the
University of
Chicago... .-
Climate for
wamen

A disincentive (to
keeping
youlattracting yvou)
Mot a factor in your
decision

One of many

O

— 1 incertives

(keeping/attracting

you)

A crucial incentive
[ (keeping/attracting

youl)

0.0%

T
Male

Gender

T
Female

Please rate the following in terms of your decision to remain at (or come to) the University of Chicago....-Climate for

women * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Please rate the following A disincentive (to keeping Count 4 22 26
interms of your decision youlattracting you) % within What is your 0% 49 0% 93 2%
to remain at {or come ta) gender? ' ' '
the University of -
Chicago.. -Climate for g;éiasi?rftmm your Count a0 13 63
WOmen % within What is your T4.6% 28.8% 56.3%
gender?
Cne of many incentives Count 12 9 21
(keepinalattracting you) % within What is your 17.9% 200%  18.8%
gender?
A crucial incentive Count 1 1 2
(keepingfattracting you) % within What is your 1 5% 2.2% 1.8%
gender?
Total Count 67 45 112
% within What is your 100.0% 100.0% 100.0%

gender?
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100.0%=

30.0%

B0.0%

Percent

40.0%

20.0%

Flease rate the
following in
terms of your
decision to
remain at {or
come to) the
University of
Chicago... .-
Climate for
faculty of color

A disincentive (to

B keeping

youlattracting yvou)
O Mot a factor in your

decision

One of many

— 1 incertives
(keeping/attracting

you)
A crucial incentive
[ (keeping/attracting

youl)

0.0%

T
Male

Gender

T
Female

Please rate the following in terms of your decision to remain at (or come to) the University of Chicago....-Climate for
faculty of color * What is your gender? Crosstabulation

What is your gender?

Malg Female Total
Please rate the following A disincentive (to keeping  Count 5 1 16
interms of your decision youlattracting you) % within What is your 7 50 75 0% 14 4%
to remain at {or come ta) gender? ' ' '
the University of -
Chicago.. -Climate for g;éizigarftnrm your Count 43 27 7h
faculty of color % within What is your 71.6% 61.4% 67.6%
gender?
Cne of many incentives Count 14 5 149
(keepingfattracting you) % within What is your 20.9% 114%  171%
gender?
A crucial incentive Count 0 1 1
(keepinglatiracting you) gy within wWhat is your 0.0% 2.3% 0.9%
gender?
Total Count in) 44 111
% within What is your 100.0% 100.0% 100.0%

gender?
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100.0%=

30.0%

B0.0%

Percent

40.0%

20.0%

0.0%

Please rate the
following in
terms of your
decision to
remain at {or
come to) the
University of
Chicago... -
Climate%nr gay/
lzshian/ hisexual
faculty

A dizincertive (to
B keeping
youlfattracting you)
O Mat a factor in your
decision
One of many
0 incertives
(keeping/fattracting
you)
A crucial incentive
(keeping/fattracting
you)

T T
Male Female

Gender

Please rate the following in terms of your decision to remain at (or come to) the University of Chicago....-Climate for
gay/leshian/bisexual faculty * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Please rate the following A disincentive (to keeping Count 2 i a8
intermg of your decision youlattracting you) % within What is your 0% 19 6% 7 99
to remain at {or come ta) gender?
the University of -
Chicago.. -Climate for g;éizigaﬁtnrm your Count 53 a4 ar
gaylleshianfbisexual % within What is your T91% T7.3% T8.4%
faculty gender?
Cne of many incentives Count 12 3 14
(keepinalattracting you) % within What is your 17.9% 68%  135%
gender?
A crucial incentive Count i 1 1
(keepingfattracting you) % within What is your 0.0% 2.3% 0.5%
gender?
Total Count 67 44 111
% within What is your 100.0% 100.0% 100.0%

gender?
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100.0%=

30.0%

B0.0%

Percent

40.0%

Flease rate the
following in
terms of your
decision to
remain at {or
come to) the
University of
Chicago... -
Climate of the
department/unit
overall

A dizincertive (to
B keeping

20.0%

0.0%

youlfattracting you)

decision
One of many
0 incertives
(keeping/fattracting
you)
A crucial incentive
(keeping/fattracting
you)

T
Male

T
Female

Gender

O Mat a factor in your

Please rate the following in terms of your decision to remain at (or come to) the University of Chicago....-.Climate of the

department/unit overall * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Please rate the following A disincentive (to keeping Count 11 14 30
interms of your decision youlattracting you) % within What is your 16 4% 47 79 I 8%
to remain at {or come ta) gender?
the University of -
Chicago.. -Climate of the g;;iiif;:m””““r Count 1 2 13
departmentiunit overall % within What is your 16.4% 4.4% 11.6%
gender?
Cne of many incentives Count 32 17 49
(keepinalattracting you) % within What is your 47.8% 378%  438%
gender?
A crucial incentive Count 13 7 20
(keepingfattracting you) % within What is your 19.4% 156%  17.9%
gender?
Total Count 67 45 112
% within What is your 100.0% 100.0% 100.0%
gender?
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30.0%=

B0.0%

Percent

Please rate the

following in

decision to

University

B keeping

40.0%

20.0%

decision
—— ©One of many
0 incertives

you)

you)

0.0%

T
Male

Gender

T
Female

terms of your

remain at {or
come to) the
University of
Chicago... .-
Geographic
location of the

A dizincertive (to

youlfattracting you)
O Mat a factor in your

(keeping/fattracting

A crucial incentive
(keeping/fattracting

Please rate the following in terms of your decision to remain at (or come to) the University of Chicago....-Geographic

location of the University * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Please rate the following A disincentive (to keeping Count 21 14 35
interms of your decision youlattracting you) % within What is your 91 2% 1 8% 31 59
to remain at {or come ta) gender?
the University of -
Chicago...-Geographic g;;iasga:tnrm your Count 17 ] 26
location of the University % within What is your 25.4% 20.5% 234%
gender?
Cne of many incentives Count 20 13 33
(keepinalattracting you) % within What is your 29.9% 295%  29.7%
gender?
A crucial incentive Count g 3 17
(keepingfattracting you) % within What is your 13.4% 182%  153%
gender?
Total Count 67 44 111
% within What is your 100.0% 100.0% 100.0%

gender?
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30.0%

B0.0%

Percent

40.0%

Please rate the
following in
terms of your
decision to
rernain at (or
come to) the

L University of

Chicago... .-
Housing options

A disincertive (to
B keeping

I youiattracting you)

decision
One of many

20.0%

incertives
O

youl)

you)

0.0%

T
Male

Gender

T
Female

O Mot a factor in your

L —{keeping/attracting

A crucial incentive
[ (keeping/attracting

Please rate the following in terms of your decision to remain at (or come to) the University of Chicago....-Housing

options * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Please rate the following A disincentive (to keeping Count 12 4 16
interms of your decision youlattracting you) % within What is your 18.5% 9 1% 14 7%
to remain at (or come to) gender? ' ' '
gﬁigang;zers-ﬁnifsing Mot a factorin your Count an 20 a0
options decislon % within What is your 46.2% 45.5% 45.9%
gender?
Cne of many incentives Count 17 17 34
(keepinglatiracting you) g within What is your 262%  38.6%  312%
gender?
A crucial incentive Count i 3 9
(keepinglatiracting you) gy within wWhat is your 9.2% £.8% 8.3%
gender?
Total Count 65 44 109
% within What is your 100.0% 100.0% 100.0%

gender?
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100.0%=

30.0%

B0.0%

Percent

40.0%

Flease rate the
following in
terms of your
decision to
remain at {or
come to) the
University of
Chicago... -
Cpportunities for
spouse or
partner

A dizincertive (to
B keeping
youlfattracting you)
O Mat a factor in your
decision

One of many

0 incertives
(keeping/fattracting
you)
A crucial incentive

20.0%

0.0%

(keeping/fattracting
you)

T T
Male Female

Gender

Please rate the following in terms of your decision to remain at (or come to) the University of Chicago....-Opportunities
for spouse or partner * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Please rate the following A disincentive (to keeping  Count 13 7 20
interms of your decision youlattracting you) % within What is your 19 4% 16 3% 182%
to remain at {or come ta) gender?
the University of -
Chicago.. -Opportunities g;éizigarftnrm your Count 33 15 52
for spouse or partner % within What is your 49.3% 44 2% 47 3%
gender?
Cne of many incentives Count a 7 14
(keepingfattracting you) % within What is your 11.9% 16.3%  136%
gender?
A crucial incentive Count 13 10 23
(keepingfattracting you) % within What is your 19.4% 233%  209%
gender?
Total Count 67 43 110
% within What is your 100.0% 100.0% 100.0%

gender?

128

161



F'IFalulse rate the
ollowing in
1'3'3-'3'3"6-—_—_— terms ngynur
decision to
remain at {or
come to) the
B0.0% L University of
Chicago... .-
University of
Chicago
Laboratory
§0.0% — Schools

A disincertive (to
B keeping
youlattracting you)
0 Mot a factor in your
40.0% decision
One of many
O incentives ]
(keeping/fattracting
you)
L A crucial incentive
200% [ (keeping/attracting
you)

Percent

0.0%

T I
Male Female

Gender

Please rate the following in terms of your decision to remain at (or come to) the University of Chicago....-University of

Chicago Laboratory Schools * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Please rate the following A disincentive (to keeping Count 1 2 3
interms of your decision youlattracting you) % within What is your 1 5% 4.4% 2 7%
to remain at {or come ta) gender? ' ' '
the University of -
Chicago...-University of g;éiasgstnrm your Count 28 17 45
Chicago Laboratory % within What is your 41 8% IT.8% 40.2%
Schoals gender?
Cne of many incentives Count 21 3 29
(keepinalattracting you) % within What is your 31.3% 178%  259%
gender?
A crucial incentive Count 17 18 35
(keepingfattracting you) % within What is your 25 4% 400%  31.3%
gender?
Total Count 67 45 112
% within What is your 100.0% 100.0% 100.0%
gender?
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F"|TI_EE|ISE rate the
- ollowing in
100.0% terms of your
decision to
remain at {or
come to) the
B0.0% L University of
Chicago... .-
Other school
Dgti_uns in
hicago
A dizincertive (to
M keeping
youlattracting you)
O Mot a factor in your
decision
40.0% —— One of many
0 incertives ]
(keeping/fattracting
you)
A crucial incentive
20.0% M Erl::eu%pingrattracting

B0.0%

Percent

0.0%

T T
Male Female

Gender

Please rate the following in terms of your decision to remain at (or come to) the University of Chicago....-Other school

options in Chicago * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Please rate the following A disincentive (to keeping Count g g 14
interms of your decision youlattracting you) % within What is your 13 4% 19 25 19.0%
to remain at {or come ta) gender?
the University of -
Chicago.. -Other school g;(t:iaSifI;arftnrlnynur Count 49 32 81
aptions in Chicago % within What is your 731% 78.0% 75.0%
gender?
Cne of many incentives Count f 2 8
(keepinalattracting you) % within What is your 9.0% 49% 7.4%
gender?
A crucial incentive Count 3 2 5
(keepingfattracting you) % within What is your 45% 49% 46%
gender?
Total Count 67 41 108
% within What is your 100.0% 100.0% 100.0%
gender?
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100 O —

30.0%

Flease rate the
following in

B0.0%

terms of your
decision to
remain at {or
come to) the
University of
Chicago... .-

Percent

40.0%

20.0%

College tuition
benefit for
faculty children

A dizincertive (to
B keeping

youlfattracting you)

decision
One of many
0 incertives
(keeping/fattracting
you)
A crucial incentive
(keeping/fattracting
you)

0.0%

T
Male

Gender

I
Female

O Mat a factor in your

Please rate the following in terms of your decision to remain at (or come to) the University of Chicago....-College
tuition benefit for faculty children * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Please rate the following A disincentive (to keeping Count 2 0 2
interms of your decision youlattracting you) % within What is your 0% 0.0% 1 8%
to remain at {or come ta) gender? ' ' '
the University of -
Chicago.. -College tuition g;éiiif;;lrftnrlnynur Count 14 12 26
henefit for faculty children % within What is your 20.9% 26.7% 232%
gender?
Cne of many incentives Count 16 10 25
(keepingfattracting you) % within What is your 22.4% 222%  223%
gender?
A crucial incentive Count 36 23 59
(keepingfattracting you) % within What is your 537% 511%  52.7%
gender?
Total Count 67 45 112
% within What is your 100.0% 100.0% 100.0%

gender?

131

164



100 O —

Flease rate the
following in

30.0%

B0.0%

terms of your
decision to

remain at {or
come to) the
University of
Chicago... .-
Quality of
students at the
University of

Percent

40.0%

20.0%

Chicago

A disincertive (to
B keeping
youlattracting you)

decision
One of many
O incentives ]
(keeping/fattracting
you)
A crucial incertive
[ (keeping/attracting
you)

0.0%

T
Male

I
Female

Gender

0 Mot a factor in your

Please rate the following in terms of your decision to remain at (or come to) the University of Chicago....-.Quality of
students at the University of Chicago * What is your gender? Crosstabulation

What is your gender?

Male Female Total
Please rate the following A disincentive (to keeping Count 2 0 2
interms of your decision youlattracting you) % within What is your 0% 0.0% 1 8%
to remain at {or come ta) gender? ' ' '
the University of -
Chicago... -Quality of g;éiasgstnrm your Count 2 4 ]
students atthe University % within What is your 30% 8.9% 54%
of Chicago gender?
Cne of many incentives Count 27 13 40
(keepingfattracting you) % within What is your 40.3% 289%  357%
gender?
A crucial incentive Count 36 28 64
(keepingfattracting you) % within What is your 537% £22%  57.1%
gender?
Total Count 67 45 112
% within What is your 100.0% 100.0% 100.0%

gender?
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| I:"].DQ‘:{:‘-—-_-_

L University of

30.0%

B0.0%

Percent

40.0%

20.0%

0.0%

Please rate the
following in
terms of your
decision to
rernain at (or
come to) the

Chicago... .-
Teaching
requiraments

A disincentive (to

B keeping

youlattracting yvou)
O Mot a factor in your

decision

One of many

1 incertives
(keeping/attracting

you)
A crucial incentive
[ (keeping/attracting

youl)

T
Male

Gender

T
Female

Please rate the following in terms of your decision to remain at (or come to) the University of Chicago....-Teaching
requirements * What is your gender? Crosstabulation

What is your gender?

Malg Female Total
Please rate the following A disincentive (to keeping  Count 8 5 13
interms of your decision youlattracting you) % within What is your 11 0% 11 4% 11 7%
to remain at (or come to) gender?
the University of -
Chicago...-Teaching g;:t:iasi?rftmm your Count 14 ] 23
requirements % within What is your 20.9% 20.5% 20.7%
gender?
Cne of many incentives Count 28 16 44
(keepingfattracting you) % within What is your 41.8% 364%  39.6%
gender?
A crucial incentive Count 17 14 k)|
(keepinglatiracting you) gy within wWhat is your 254%  318%  27.9%
gender?
Total Count in) 44 111
% within What is your 100.0% 100.0% 100.0%

gender?
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